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RFL (GOVERNING BODY) LIMITED

STRATEGIC REPORT
FOR THE YEAR ENDED 31 DECEMBER 2022

The directors present the strategic report for the year ended 31 December 2022.

Principal Activities

The principal activity of RFL {Governing Body) Limited {"the RFL") throughout the year was the promotion of the game of
Rugby League. The RFL organises and promotes competitions to maximise returns to members. The RFL is also the
governing body for the sport of Rugby League in Great Britain and Ireland.

Business Model

The primary remit of the Board is to lead the RFL and the sport by focusing on four key areas of the business: strategic
issues facing the RFL and Rugby League generally; monitoring and review of executive performance; approval of changes to
the regulatery framework; and finally representing the RFL externally when appropriate and required.

Day to day management of the RFL is delecgated te the cxeoutive management tcam under the Icadership of the Chicf
Executive Officer. The Board of Directors raceive presentations and reports from members of the executive management
team at each Board meeting and may also request updates or attendance at Board meetings from an individual deparimental
manager if there are significant issues to discuss in an area.

Management of the business is organised via the Chief Executive Officer through key executive areas which are On-Field,
Finance, People, Talent, Development, Legal & Operations, and Data & Insight.

The RFL Strategic Plan provides a road map for Rughy League up to the end of 2030. This plan covers distinct areas of
activity and its guiding principles are;

i. Player certric

ii. Qutstanding elite competitions
iii. Fan focused

iv. Well governed and inclusive

The grassreols underpins all the above including Rugby League's ability to deliver positive social impact in our communities.
QOver the period of the current plan, performance against it is and will be closely monitored by the Board.

In 2022, the RFL entered into a Joint Venture with Super League {Europe) Ltd and formed RL Commercial Limited.

RL Commercial has been assigned the rights of all the commercial preperties of the professional Sport and is charged with
selling those properties as well as staging the Spoert's central events. Ownership of those rights still remains with the RFL and
SLE respeciively. This Joint Venture bagan trading in January 2023,

The Super League clubs are also members of Super League (Europe} Ltd which acts as a vehicle for the distribution of
residual value payments from RL Commercial Ltd. The RFL is a shareholder in Super League (Europe} Ltd with key rights
aver specific issues.

The Championship and League 1 clubs meet at least three times a year to discuss matters of common interest.

The RFL also has a Community Board which comprises representatives from various sections of the community game
including ycuth and adult participation, schools, universities, and armed services. This Board meet four times a year to
discuss matlers of importance in the community game.

Business review and results
The consolidated accounts for the RFL show a loss before tax for the financial year of £981k for the year ended 31
December 2022 (2021: Profit £1,008k). The RFL has maintained an aggregate pesitive cash halance throughout the

year.
At 31

December 2022, this aggregate halance was £7,879k (2021: £15,485k).




RFL (GOVERNING BODY) LIMITED

STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Principal Risks and Uncertainties

The Board and Executive team had budgeted 1o make a profit in 2022 (£394k) in arder to continue the financial turnaround
from the previous three years and to huild reserves for future 1o bolster the Group's ability to absorb potential Budget shocks
in the coming years. Despite strict cost control and management of spend by the Executive, the Group has been faced with
another challenging year. This can be broken down in to the following key areas:

Insurance — the RFL provides game wide insurance cover with the most significant cost arising in the Sport's Employers’ and
Public Liability policy. This particular policy provides cover for cencussion related injuries and there was concern from the
underwriter of the policy around some of the claim activity in other contact sports. The underwriter made the difficult decision
to withdraw caver at renewal in July 2022. After an intensive piece of work by the RFL's insurance broker, Bartlett's, an
alternative insurer was found. This bas resulted in a significant premium increase which was not budgeted.

Events — In 2022 the RFL staged a number of central events. The Challenge Cup Final being the most notable. Ticketing
revenues were below expectations in 2022 which has had an impact on the Budget. This was mitigated to some extent by
strict cost control and the varying nature of same of the key costs of staging this event. A significant cost was also absorbed
to stage the Mid-Season International Event match at Warrington which gave the England Men's and Women's teams a
chance to perform ahead of the RLWC2021 tournament held in Autumn.

Restructuring — As part of the planned re-alignment of the Sport, the RFL has been through a re-organisation of its
management structure and crucially the recruitment of a new Chief Executive. Tony Sutton was appointed Interim Chief
Executive on 1st January 2023, and then following an exiensive external market recruitment process he was appointed
permanent Chief Executive on 13th March 2023, There were some one-off restructuring costs accounted for in 2022, The
ultimate outcome of this restructuring is a smaller Execulive Team in 2023, at & lower cost than in prior years.

Rughy League World Cup 2021 — having been postponed due to the Covid-19 pandemic in 2021, RLWC2021 took place in
Autumn 2022, The restrictions to travel and spectators at events had meant that it was very difficult to host the tournament in
2021. This decision was made by the RLWC2021 in conjunction with the RFL Board but was somewhat forcad by the
wilhdrawal of lhe Australian and New Zealand leams due lo lheir concerns over lravel and gquaranting reslriclions. This
meant that postponement of the Tournament was not until Summer 2021 and RLWCZ2021 rightly refunded a substantial
number of tickets which had already been purchased. Cther revenue streams were also impacted in 2021 and did not
recover in 2022 when the Tournament was rescheduled. Clearly, while the RLWCZ2021 was rationalised during the latter part
of 2021, there was certainly a cost of keeping the Tournament functional during this pericd and retaining key member of the
management team and staff.

Detailed Analysis of Trading

I is impartant to note that these statements are consolidated and incerporate the results of Rugby League World Cup 2021
Limited and RFL Investments 2020 Limited, both wholly owned subsidiaries of RFL {Governing Body) Limited. The reader
should take this into account when reviewing year-on-year results in all areas. The postponed Rugby League World Cup
2021 tonk place in 2022 and the large majority of the event revenues and ansts are recognisad in these financial statements.
RFL Investments 2020 Limited is the vehicle for the administration of the Sport Survival Fund and its Balance Sheet reflects
the long-term liability in relation to the loans made to eligible entities in 2020, 2021 and 2022,

The accounts of both these subsidiaries are reported in full and filed at Companies House.

Year on year turnover has increased by 70% from £24,764k to £42,152k which can be attributed in the main te the impact of
the Rugby League World Cup 2021 event in Autumn 2022. Bearing in mind the impact of Rugby League World Cup 2021,
sponsorship income also saw some recovery, increasing from £1,668k to £5,744k.

Government funding from Sport England has increased from £8,351k in 2021 to £11,030k in 2022 - an incrzase of 32%
mainly due to grants received by Rugby League Warld Cup 2021 Limited for delivery of the Tournament in 2022,

New BBC and Sky broadcast contracts alsc commenced in 2022, Overall broadcast income decreased from £9,434k in
2021 to £7,639k in 2022, This represents a decrease of 17% derived from those new cantracts.
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STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Within the RFL accounts, the cost of sales heading is broken down into two sections. The first being the external, third party
costs of making the sale and the second being the cost of sales that are internal to the RFL's stakehalders such as payments
directly made to clubs, External cost of sales increased from £5,800k in 2021 to £32,206k in 2022, This increase is
attributable to the increase in match costs and event staging costs relating to Rugby League World Cup 2021.

Grant funded activities expenditure has increased from £3,125k in 2021 to £4 842k in 2022 reflecting the level of programme
activity delivered in 2022, and its associated income.

Payments to and on behalf of clubs is made up of the cost of sales element of £274k (2021: £1,204k) and a further amount
of £5,004k (2021: £7,153k) shown below Gross Profit on the Profit and Loss Account, which in 2022 brought the total
payable to and on behalf of clubs to £5,278k (2021: £8,356k). This relates in the main to the reduction in distributions to
Championship and League 1 Clubs as a result of the reduced Broadcast revenues in to the Sport in 2022 when compared to
2021.

In 2022, Operating Costs have increased to £15,283k from £10,055k in 2021, This is due 1o the classification of grant funded
expenditure in Rughy League Word Cup 2021 Limited as operating costs as the Tournament took place during the Year.

Group Staff Costs have significantly increased from £6,847k in 2021 to £7,599k in 2022. This is due to the impact of
Covid-19 in 2021 and the postponement of RLWC2021, as well as an increase in staff costs relating to the staging
aof RLWC2021 in 2022.

Director remuneration has increased from £455k in 2021 to £686k in 2022. It should be noted that this total includes a
provision of £245k for the compensation for loss of office for the former Chief Executive Officer and Chief Regulatory Officer.

Costs of the Non-Executive Board have decreased slightly due to reductions and timing of Non-Executive Directors
movements in 2022. These costs have since reduced further in 2023.

Interest receivable by the RFL in 2022 was £367k {2021: £169k). The increase in 2022 is driven by amounts due to RFLI
2020 Limited in respect of interest repayments from Clubs wheo received support from the Sporl Survival Fund. This is
repayable tlo DCMS afler the balance sheet date.

Our People
QOur People are at the heart of our sport. The RFL recognises that without their commitment, professionalism, and expertise
in delivering customer service excellence it would be unable to achieve its goals.

We
are cammitted to providing ongaing investment {o their learning and development to achieve the highest standards. We fully
support all opportunities for employment, career progression and development. Irrespective of age, disability, gender
reassignment, marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, and ethnic or
national origin}, religion or belief, sex (gender) and sexual orientaticn through cur communities, Inclusion and Diversity
Tackle It action plan.

The RFL
is committed to ensuring that Rugby League is an inclusive sport and we have a proud history that supports this. To ensure
we continue to meet the wider objectives of the sport by increasing participation and engagement from the communities.
Inclusion and Diversity sits at the forefrant of this enabling us to promete our sport and encourage new interest whilst
retaining the cornmitment and passion we currently have. In 2020, the RFL Jaunched Tackle It, a sport-wide action plan to
make Rugby League a truly inclusive sport by tackling all forms of discrimination and breaking down any barriers to
involvement. The plan sets out four strategic goals and, crucially, the specific and measurable actions that will be taken to
achieve them.

An
Inclusion Board - chaired by Dr Rimla Akhtar {RFL Non-Executive Diraector) - has baen establishad 1o support the RFL in its
delivery of the Tackle It action plan. The group, made of up both internal and external members, seeks to provide strategic
advice and support to the organisation.
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STRATEGIC REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

QOur Communities

As a leading National Sports Governing Body, we are committed to transforming our local communities by delivering an
approach to positive corporate social responsibility ancempassing cash donations, support for voluntesring, environmentally
friendly practices, and investment in our people. In line with this commitment, we have continued to support several sports
related charities including the RFL Benevolent Fund, the RFL Facilities Trust, and Rugby League Cares. We support these
organisations in cash and in kind.

Corporate Governance

The RFL is committed to high standards of corporate governance and is continually looking at ways to improve this function.
This is evidenced in the Directors Report through the aperaticn of Board Commitiees and through the RFL’s commitment to
compliance with UK Sport and Speort England's Code for Sports Governance, The RFL has further enhanced this
commitment through continuing to manage itself through its Non-Executive Chair and Non-Executive Director Board
structure, the carrying out of an external evaluation of the Board (and the publication of that reviews' findings} along with the
continned rollout of its Tackle It Plan and its engagemant in an internal audit programme. The internal audit programme is
carried out hy an independent third party and reports directly to the Audt and Risk Committee. It is a wide-ranging
programme, and it provides transparency for members alongside the statutory external audit programme.

Review of 2022

A vear that began with a fiery Betfred Super League opener between St Helens and Catalans Dragons in early February
ended nine months later in Manchester with the climax of the Rugby League World Cup, as England's dramatic Friday night
victory over France in the Wheelchair comoetition was followed by more comfortable wins for Australia's Jillaroos and
Kangaroos, over New Zealand and Samoa respectively.

That provides some idea of the wide variety of Rugby League spread across 2022, taking in major stadiums such as Elland
Road for a record-breaking Betfred Women's Challenge Cup Final, and the superb Tottenham Hotspur Stadium for Wigan's
victory over Huddersfield Giants — while the three major domestic women's honours were spread around three different
clubs.

In addition to Matt Peet's Warriors, tha hig winners in the Men's game were St Helens, who secured a record-breaking fourth
consecutive Super League title by beating Leeds Rhinos 24-12 in the Grand Final.

It was the fifth time the Saints had met the Rhinos in the title decider — and the first time Saints had won, providing extra
satisfaction for all at the club, including Kristian Woolf, the coach who had already confirmed a return to Australia with the
Delphins for their first season in the NRL.

Jonny Lomax waon the Harry Sunderland Trophy for a typically influential perfermance, underlining what a loss he would be
when he withdrew from England's Weorld Cup squad because of injury.

The win also took Saints two ahead of Leeds as the most successful team of the Super League era with a 10th title.

Leeds had seemed unlikely Grand Finalists for much of the season but the appoiniment of Rohan Smith as Head Coach,
following in the footsteps of his uncle Tony who had won two Super League titles with the Rhinos, led to a stirring run of form
in late summer and into autumn, as after squeezing into the top six at the expense of Castleford Tigers, they claimed notable
away wins at Catalans Dragons and Wigan ta earn their Old Trafford place.

Saints had finished top of the table for the third time in five years — although the first since 2019 — but were given a real fright
by Salford Red Devils in a controversial semi-final before securing their Cld Trafford place with a 19-12 win.

Salford's performance was all the more impressive considering the absence of Brodie Croft, the Australian half-back whose
consistent brilliance earned him the Steve Prescott MBE Man of Steel award. Croft was ruled out under concussion protocols
after being injured in Salford's play-off win at Huddersfield the previous weekend.

At the other end of the table, Toulouse Qlympigue had their moments in their first Super League season, but were ultimately
cut adrift, with only five wins.

Arguably the greatest surprise of the season was the fact that the team immediately above Toulouse were Warringten
Wolves, as the optimism following the appointment of Daryl Powell as coach quickly gave way to realism that his rebuilding
Jjob would not yield instant results.

Leigh Centurions stormed to the Betfred Championship title to ensure they would take Toulcuse's place in Super League
2023 — although shortly after their Grand Final win over the Batley Bulldogs team who had again achieved far more than
generally expected under Craig Lingard's canny coaching, the Centurions were rebranded as the Lecpards.
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The Cougars of Keighley were equally dominant in earning promotion to the Championship as Betfred League One
champions, while Swinton Lions beat Doncaster in the Play-Off Final o secure the second promotion place — with Dewsbury
Rams and Workington Town slipping in the reverse direction.

Of the two new names in the League One competition, Midlands Hurricanes finished eighth with six wins out of 20 in their
first season after rebranding, while a single win at West Wales Raiders was enough for Cornwall RLFC to aveid the wooden
spoon — with West Wales confirming their withdrawal from the competition in December.

Highlights of the early rounds of the Betfred Challenge Cup included the Royal Navy reaching the Fourth Round for the first
time in their history, and including a tight Second Round win againsi the British Army in Aldershot,

Leigh and Featherstone Rovers hoth underlined the quality in the Championship with highly creditable defeats at Hull KR and
Catalans Dragons respectively in the Sixth Round.

They were alsu to meet in the final of the AB Sundecks 1895 Cup, the knockout compedition for non-Super League teams.
The game was played at Tottenham before the Wigan-Huddersfield Challenge Cup Final and Leigh became the third
winners, following Sheffield Eagles in 2019 and Featherstone in 2021, with the Papua New Guinea hookar Edwin Ipape
winning the Ray French Award as Player of the Match.

The 121st Challenge Cup Final broke new greund at Tottenham, and the teams produced a compelling spectacle in frant of a
51,628 attendance. Huddersfield were on course far a seventh Cup triumph and a first since 1953 when they led 14-12
courtesy of a 58th minute Jermaine McGillvary iry, but Wigan breke their hearts when Harry Smith laid on a try for Liam
Marshall with less than four minutes remaining.

Wigan therefore extended their record number of Cup wins to 20, ending an unusually long wait of nine years since their last
triumph, while Huddersfield's Australian forward Chris McClueen had the consolation of winning the Lance Todd Trophy.

St Helens had won the Betfred Women's Challenge Cup Final at Elland Road three weeks earlier, with the crowd of 5,888 in
attendance for the first match of a triple header also including the men's semi-finals setting a new record for a Women's
match in the UK.

Zoe Hornby scored a storming try to give Leeds the early lead, and was named Player of the Match, but Saints surged back
to win 18-8, Jodie Cunningham scoring a fine individual try before lifting the trophy for the second consecutive year.

However Saints were unable to repeat the dominance that earned them a double in 2022, with York confirming their arrival
as a major force by winning the League Leacers' Shield, and Leeds gaining revenge for their Cup Final defeat by beating St
Helens in the BWSL Semi Final — then bealing York 12-6 in St Helens 1o claim heir second BWSL tille in hree vears, wilh
Caitlin Beevers scoring both tries.

The Rhings also retained the Betfred Wheelchair Challenge Cup, beating Catalans Dragons 48-34 in a thrilling Final in Hull
to deny the French club a fairytale finish to their first appearance in the competition.

But Leeds were denied a second consecutive league and cup double by Halifax Panthers, with Rob Hawkins scoring five
tries in a 52-48 victory in Manchester. Hawkins and his England team-mates were on the cusp of the most memorable few
weeks of their sporting lives.

International & Rugby League World Cup 2021
All three England teams prepared for the World Cup with Mid-Season Internationals.

Shaun Wane's Men claimed a satisfying 18-4 win against a Combined Nations All Stars team coached by Ellery Hanley,
reversing the result of the fixture when it was played in 2021 at the same Warrington venue.

England Women played two Tests in the space of a week, beating Wales 32-6 at Pandy Park and France 36-10 at the
Halliwell Jones Stadium in the first part of a double header.

England Wheelchair beat France 62-48 in Manchester, an entertaining match which nevertheless had the feal of a slightly
phoney war as the French were missing a number of key players who would surely return for the World Cup.

The Men were the only team to play an official warm-up, and it set the tone for a sparkling month as nine different players
scored tries in a 50-0 demolition of Fiji at the Salford Stadium.
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Nobody expected England to beat that victery margin in the World Cup opener against a high-pedigree Samoa team at
Newcastle's 51 James' Park, so there was a combination of delight and disbelief after Elliott Whitehead and the outstanding
Dom Young each scored two tries in a 60-6 demolition, in front of a 43,000 crowd.

That set the pattern for further comfortable wins on consecutive Saturday afternoons against France in Bolton, the World Cup
newcomers Greece in Sheffield, and Papua New Guinea in the Quarter Final in Wigan - an occasion which also included
England Women's second group match against Canada, and was attended by the RFL's Patron, HRH the Princess of Wales.

England Women beat the plucky Canadians 54-4 after winning their opener against Brazil 72-4 in front of a crowd of 8,621
on a Tuesday afternoon at Headingley, beating the record for a Women's game in the UK set earlier in the year at Elland
Road.

They completed their group campaign with a 42-4 win against Papua New Guinea back at Headingley, the St Helens wing
Leah Burke scoring a spectacular hal-trick of tries each created by precise kicks from the Leeds half-back Courtney
Winfield-Hill

With England's Wheelchair team also surging to their Semi Final with group wins against Australia, Spain and Ireland at the
Copper Box in London's Qlympic Park, the three England teams had a perfect 10 from 10 record going into the penultimate
weekend of the tournament.

But the Men then suffered a cruel and agonising Semi Final defeat by Samoa at the Emirates, and although the Wheelchair
team secured their Final place the following day by beating Wales in Sheffield, the Women went down 20-6 to New Zealand
in their Semi Final in front of ancther landmark crowd of more than 7,000 at York's LNER Community Stadium.

That left Tom Coyd's Wheelchair team, who had already captured the imagination of a huge new audience through the
BBC's coverage of their first four fixtures, flying the home flag on Finals Weekend in Manchester.

What followed will be remembered by all who were in attendance that Friday night at a packed Manchester Central, as Tom
Halliwell's late try secured a 28-24 victory — and England regained the World Cup for the first time since 2008.

Community Game

We are continuing to see accelerated growth amongst the numbers of women and girls playing rugby league including the
expansion of girls Futures Hubs and piloting of a new girls 7-11's programme. However, the sport has not bounced back as
strongly as the mid-year participant reporting suggested it would in some settings particularly male open age.

Culture change and improvements in touchline environments remain a priority. We are continuing to drive change in a
variety of different ways including adapting our playing offers and introduction of new playing offers. Progress in establishing
the Player Development League ethos and principles within existing junior leagues continues via the Lions Development
Programme. On field success was secured through the England Community Lions with the U19's successful in the European
Championship and PDRL winning the inaugural World Cup.

There was a cauticus return to activity post pandemic across education settings whilst our rugby league activity offers
covering Learning Disability RL, Physical Disability RL and Wheelchair RL continue to see significant growth.

Warking with partners continues to be a significant part of our stratlegy. We have sirong ongoing partnerships with
Community Integrated Care, Street Games and Access Sport. On the field our positive relationship with Try Tag Rugby
continues to encourage more people to try social variants of the sport.

We continue to drive our social impact programmes through ‘Our League Life' our social impact brand with five community
well-being hubs being piloted as part of a project to recognise the role rugby league plays at the heart of the communities.
We have also secured and administered five significant grant funding schemes and delivered £116,00C new investment inte
the community game.

Working in partnership with KKP work is underway to deliver a new RFL Facilities Strategy which will help secure and
underpin additional facilities funding post RLWC2021. A particular focus here will be the work we are doing with the Football
Foundation multisport projects.
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Sustainability

In 2022, the RFL embarked on a Sport England funded audit of the professional game on Environmental Sustainability. The
British Assaciation of Sustainability in Sport (BASIS), an organisation dedicated to sustainability for the UK sports sector,
successfully tendered for the work and began an audit of the professional game and a selecticn of asset owning community
clubs. This audit looked at 12 areas including energy usage, community and communicaticns and waste management.

Now nearing completion, the report will be shared across the game and various stakeholders to inform of our next steps and
commitments to become a more sustalnable sport. In addition to the report BASIS will be supporting the RFL and
professicnal clubs to produce aclion plans on becoming more sustainable with a view to improving both Environmental
Sustainability which could lead to supporting in becoming financially sustainabls.

Signed on behalf of the Board

Mr $ H Johnson
Director

29 September 2023
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DIRECTORS® REPORT
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The directors present their annual report and financial statements for the year ended 31 December 2022.

Principal Activities

The principal activity of RFL {Governing Bady) Limited {(“the RFL") throughout the year was the promotion of the game of
Rugby League. The RFL organises and promotes competitions to maximise returns to members and the game. The RFL is
also the governing body for the sport of Rugby League in Great Britain and Ireland.

Business Review

The RFL group has made a loss for the financial year of £981k for the year ended 31 December 2022 (2021: Profit £1,008k).
The RFL has maintained an aggregate positive cash kalance throughout the year. At 31 December 2022, this aggregate
balance was £7,879k (2021: £15,485k}. Therefore, at the time of approval of the Financial Siatements, the directors are
satisfied regarding the funding of the RFL for the foreseeable future,

Directors
The RFL has a Board of Directors that Is totally independent of any ¢lub or member involvemeant. The Board is currently
comprised of cne Executive Directors, and four Non-Executive Directors — including the Non-Executive Chair.

All non-executive directors are subject to election by the RFL Council at the first apportunity after their appointment and

serve for a maximum of nine years. Non-Executive directors retire by rotation and may offer themselves for immediate
re-election.

The directors who held office during the year and up to the date of signature of the financial statements were as follows:

Mr S H Johnson
Mrs S Lindsay

Dr R Akhtar

Dr C Daley {Appointed 4 November 2022)
Mr A'N Sutton {Appointed 1 January 2023)
Ms K E Mocrhouse {Resigned 31 December 2022)
Mr R W J Rimmer {Resigned 31 December 2022)
Mr C C Brindley {Resigned 13 July 2022)

Mr C J Hurst {Resigned 13 July 2022)

The Board undertakes a formal and rigorous annual evaluation of its own performance and that of its committees and
individual directors. This includes a review of whether each director continues ta contribute effectively and demonstrate a
commitment to the role (including commitment of time for Board and committee meetings and any other duties). The
evaluation process is used constructively as a mechanism to improve Board effectiveness, maximise strengths and address
areas of improvement.
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Board Committees

The Board has established eight specific committees, each with defined terms of reference. Minutes of the meetings are
circulated to and reviewed by the Board.

The Audit & Risk Committee

The purpose of the Audit and Risk Committee is to: (a) consider the appointment of the external auditors and their
independence; (b) consider the appointment of the internal auditors and review the RFL’s internal audit programme; {(c}
raview the Group’s financial statements; and (d) review the effectivenass of the internal control systems of the RFL including
the process for managing risk.

The Audit and Risk Committee consists of at least 4 members, 1 of whom have to be Non-Executive Director and one of
whom has to be the RFL Executive who is the Chief Risk Officer for the RFL (currently the Director of Finance, Facilities and
Central Services - Robert Graham).

The Audit and Risk Committee is chaired by Non-Executive Director Rimla Akhtar.

The Audit and Risk Committee met on four occasions in 2022.

The Remuneration Committee

The Board of Directars consider it important 1o benchmark Board & senior staff remuneration against other businesses of
similar size and against other sports governing bodies. To this end, the Remuneration Committee meets as appropriale,
chaired by Sandy Lindsay, and currently comprises Dr Rimla Akhtar, Dr Cherrie Daley and Victoria Sinacola. The Committee
determines the terms and conditions of employment for executive and non-executive directors and agrees the level of
ramuneration for senior managers whose earnings are within the committee's prescribed criteria. The cbjective of the
committee shall be to ensure that members of the executive management of the RFL are rewarded, in a fair and responsitle
manner, for their individual contributions to tha success of the RFL.

The Nominations Committee

The purpose of the Nominations Committee is to: (a} ensure that there is a formal and transparent procedure for appointing
new directors, re-appointing directors to the Board of Directors and appointing senior executives (being the Chief Executive
Officer and any executive it is envisaged will have a basic salary of £100,00C or morg); and (b) keep under review the
composition of the Board and Board sub-committees and make recommendations to the Board in relation to the same.

This Committee is chaired by Simon Johnson and includes all Non-Executive Directors. The Committee is responsible for
nominating candidates to fill Board vacancies for the approval of the Board as and when they arise.

Before considering any appointment, the balance of skills, knowledge and experience on the Board is evaluated, the diversity
and make-up of the Board is considered and. in the light of this evaluation, a description cf the role and capabilities required
for an appeintment is prepared. In addition, full consideration is given to succession planning during its work, considering the
challenges and opportunities facing the company and the skills and expertise that are therefore needed on the Board in the
future as well as regularly reviewing the structure, size and composition (including skills, knowledge and experience) of the
Board and making recommendations to the Board with regard to any changes. During 2022 there were no appointments to
roles that fall within the remit of the Nominations Committee; however, it still met onge.

Laws Committee

The purpose of the Laws Committee is to review the current laws of the game whilst also fully considering the potential
impact of the introduction of new laws based on three principles of keeping the game safe, fair and entertaining. Drawing
from across the game, the Committee comprises of a range of members who are considered representative of all
stakeholders and is chaired by the RFL Chief On Field Officer. The Committee consider it vital to understand the views of all
relevant stakeholders {including coaches, players, medical staff, the players' union and match officials) and this is reflected in
ils compaosition. The Committee met three times in 2022,




RFL (GOVERNING BODY) LIMITED

DIRECTORS® REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Community Board

By virtue of Article 79 of the Aricles of Association of RFL {Governing Body} Limited, the Board has established a
Community Board. This Board is accountable to the RFL Board for the management and development of all aspects of the
community, grass roots and amateur game of Rugby League. The role of the Community Board is 1o assist in the
organisation and management structure of the RFL, and to bring together all areas of the Britlish Rugby League community,
grass roots and amateur game under the governance of the RFL.

The Community Board is made up of representatives of the various sectars of the community game being BARLA; Combined
Services Rugby League; Education rughy league settings; Higher Education rugby league settings; Tier Four Leagues; Tier
Five and Tier Six Adult Leagues; Tier Five Youth and Junior Leagues and Foundations. The RFL nominates 1 Director to act
as Chair, a person to represent Active Participants and 2 other Independent representatives. The current Chair is Sandy
Lindsay (who assumed the Chair in September 2020},

Whole Game Board (formerly Professional Game Board)

The purpose of the Whole Game Board is to consider and make non-binding recoammendations to the Board in relation to the
regulation and operation of the Game on matters that directly or indirectly have impact on rughy league clubs who play in: {i)
the Super League; and (ii) the Champicnship and League 1 and which may have a whole game impact {including potentially
on the Community Game). The overriding aim being to drive the Game's objeclives.

Its membership is made up of representatives of the RFL, the Super League Clubs, the Championship and League 1 Clubs
and the Community Game.

The Cammittee met twice in 2022, With the realignment of the RFL and SLE, this sub-committee will not formally meet again
and instead will become a task and finish group meeting only as and when requirad.

Inclusion Board

The RFL Inclusion Board was made a formal sub-committee of the RFL Board in 2020. The purpose of the Inclusion Board is
to check and balance the implementation of Tackle It, review progress, identify and assist with areas for development, and
contribute to promoting an inclusive and diverse culture in Rugby League.

Chaired by Rimla Akhtar, the board meets a minimum of four times a year in additicn to attending events — including the
Challenge Cup Final and Rugby League Werld Cup in 2022 — and providing support within individual areas of expertise.

Membership is being reviewed in 2023 with a view to address gaps in representation through the recruitment of new board
members from September 2023. This is alignad with the review of the Tackle It action plan.

Clinical Advisory Group

In February 2021, the Clinical Advisory Group was formally made a Board sub-ccmmittee. Its purpose is to make
recommendations to the Board; and provide guidance to the Game, on all medical issues impacting the Game.

Core membership is drawn from all clinical roles in the Game and levels within the Game (Community and Professional
Game). The speorts Chief Medical Officer and Covid Medical Officer are members of the Committee.

The committee met 5 times in 2022.
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RFL (GOVERNING BODY) LIMITED

DIRECTORS® REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

Internal Control

The Board is responsible for establishing and maintaining the RFL's system of internal controls. Internal centrol systems are
intended to meet the needs of the organisation and the risks to which it is exposed. By their nature, such systems and
procedures are designed to manage rather than eliminate the risk of failure to achieve abjectives and can therefore provide
reasonable and not absolute reassurance against material loss or misstatement.

Key elements of the internal control systems are:

* Clearly defined management structure and delegation of authority to committees of the Beard and the management
team.

* High recruilment standards and formal career desvelopment and training 1o ensure the integrity and competence of
staff.

®* Regqular information provided to management and staff, covering financial performance and key performance
indicators.

®* A detfailed budgeting process where departmental managers participate in the budget formation before approval by
the Board.

* A streamlined system with an automated workflow for the approval of capital expenditure, investments and all trading
purchases.

*  Monthly monitoring and re-forecasting of results against budget, with management action taken and recorded against
major variances.

* On-going procedures to maintain the risk register, evaluate the risks faced by the business and monitor the systems
to control and reduce the risks.

Political contributions
The Company made no political donations or incurred any disclosable political expenditure during the year (2021: £nil}.
Other information

An indication of likely future developments in the business and of significant events which have occurred since the end of the
financial year have been included in the Stratzgic Report on page 1.

Auditor
The auditor, Azets Audit Services Limited, is deemed to be reappointed under section 487(2) of the Companies Act 2006.

Statement of disclosure to auditor

Sa far as each person who was a director at the date of approving this report is aware, there is no relevant audit informaticon
of which the auditor of the company is unaware. Additionally, the directors individually have taken all the necessary steps
that they ought to have taken as directors in order to make themselves aware of all relevant audit information and 1o
establish that the auditor of the company is aware of that information.

On behalf of the board

Mr S H Johnson
Director

29 September 2023
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RFL (GOVERNING BODY) LIMITED

DIRECTORS® RESPONSIBILITIES STATEMENT
FOR THE YEAR ENDED 31 DECEMBER 2022

The directors are respeonsible for preparing the Annual Report and the financial statements in accordance with applicable law
and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that law the directors have
clected ta prepare the financial statements in accordance with United Kingdom Generally Accepted Accounting Practice
(United Kingdom Acccunting Standards and applicable law). Under company law the directors must not approve the financial
statements unless they are satisfied that they give a true and fair view of the state of affairs of the group and company, and
of the profit or loss of the group for that period. In preparing these financial statements, the directers are required to:

hd select suitable accounting policies and then apply them consistently;

e make judgements and accounting estimates that are reasonable and prudent;

4 state whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the ;

o prepare the on the going concern basis unless it is inappropriate to presume that the group and company will
continue in business.

The directors are respansible for keeping adequate accounting records that are sufficient to show and explain the group’s
and company’s transactions and disclose with reasonable accuracy at any time the financial position of the group and
company and enable them 1o ensure that the financial statements comply with the Companies Act 2006. They are also
responsible for safeguarding the assets of the group and company and hence for taking reasonable steps for the prevention
and detection of fraud and other irregularities.

12 -




RFL (GOVERNING BODY) LIMITED

INDEPENDENT AUDITOR'S REPORT
TO THE MEMBERS OF RFL (GOVERNING BODY) LIMITED

Opinion

We have audited the financial statements of RFL (Goveming Body) Limited (the "parent company') and its subsidiaries (the
‘group’) for the year ended 31 December 2022 which comprige the group statement of comprehensive income, the group
halance sheet, the company balance sheet, the group statement of changes in equity, the company statement of changes in
equity, the group statement of cash flows and notes to the financial statements, including significant accounting policiss. The
financial reporting framework that has been applied in their preparalion is applicable law and United Kingdom Accounting
Standards, including Financial Reporling Standard 102 The Financial Reporiing Standard applicable in the UK and Republic
of Irefand (United Kingdom Generally Accepted Accounting Practice).

In our opinion the financial statements:
hd give a true and fair view of the state of the group’s and the parent company's affairs as at 31 December 2022 and of
the group's loss for the year then ended;
have been properly prepared in accordance with United Kingdom Generally Accepled Accounting Praclice; and
. have been prepared in accordance with the requirements of the Companies Act 20086.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs {UK)) and applicable law. Our
responsibiliies under those standards are further described in the Auditor's responsibilities for the audit of the financial
statements secticn of our report. We are independent of the group and parent company in accordance with the ethical
requirements that are relevant to our audit of the financial statements in the UK, including the FRC's Ethical Standard, and we
have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we
have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to geoing concern
In auditing the financial statements, we have concluded that the directors' use of the going concern basis of accounting in the
preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the group's and parent company's ability to continue as a going
concemn for a period of at least twelve months from when the financial statements are authcrised for issue.

Our responsibilities and the responsibilities of the directors with respect to going concern are described in the relevant
sections of this report.

Other information

The other information comprises the information included in the annual report other than the financial statements and our
auditor's report thereon. The directors are responsible for the other information contained within the annual report. Our
opinion ¢n the financial statements does not cover the other information and, except to the extent otherwise explicitly stated
in our report, we do not express any form of assurance conclusion thereon. Our respensibility is to read the other information
and, in doing so, consider whether the other information is materially inconsistent with the financial statements or our
knowladge cbtained in the course of the audil, or otherwise appears to be materially misstated. If we identify such material
inconsistencies or apparent material misstatements, we are required to determine whether this gives rise to a material
misstatement in the financial statements themselves. If, based on the work we have performed, we conclude that there is a
material misstatement of this other informaticn, we are required to report that fact.

We have nothing ta report in this regard.

Opinions on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of our audit:
* the information given in the strategic report and the directors' report for the financial year for which the financial
statements are prepared is consistent with the financial statements; and
* the strategic report and the directors' report have been prepared in accerdance with applicable legal requirements.
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RFL (GOVERNING BODY) LIMITED

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
TO THE MEMBERS OF RFL (GOVERNING BODY) LIMITED

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the group and the parent company and their environment obtained in the
course of the audit, we have not identified material misstatements in the strategic report or the directors' report. We have
nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires us to report to you if,
In &ur opinion:

* adequate accounting records have not been kept by the parent company, or returns adequate for our audit have not
been received from branches not visited by us; or

* the parent company financial statements are not in agreement with the accounting records and returns; or

* certain disclosures of directors' remuneration specified by law are not made; or

* we have not received all the information and explanations we require for our audit.

Responsibilities of directors

As explained more fully in the directors’ responsibilities statement, the directors are responsible for the preparation of the
financial statements and for being satisfied that they give a true and fair view, and for such internal control as the directors
determine is necessary to enable the preparation of financial statements that are free from material misstatement, whether
due to fraud or error. In preparing the financial statements, the directors are responsible for assessing the parent company's
ahility to continue as a going cancern, disclesing, as applicable, matters related to going concern and using the going concern
basis of accounting unless the directors either intend to liquidate the parent company or to cease operations, or have no
realistic alternative but to do so.

Auditor's responsibilities for the audit of the financial statements

Our ohjectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor's report that includes cur opinion. Reasonable assurance
is a high level of assurance but is not a guarantee that an audit conducted in accordance with 1ISAs (UK) will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the econcmic decisicns of users taken on the basis of
these financial statements.

A Turlher description of our respansibililies is available on Lhe Financial Reporling Council's website al:
https:/www frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's report.
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RFL (GOVERNING BODY) LIMITED

INDEPENDENT AUDITOR'S REPORT (CONTINUED)
TO THE MEMBERS OF RFL (GOVERNING BODY) LIMITED

Extent to which the audit was considered capable of detecting irregularities, including fraud

Irregularities, including fraud, are instances of non-compliance with laws and regulations, We design procedures in line with
our responsibilities, outlined above and on the Financial Reporting Council's website, to detect material misstatements in
respect of iregularities, including fraud.

We obtain and update our understanding of the entity, its activities, its control environment, and likely future developments,
including in relation to the legal and regulatery framework applicable and how the entity is complying with that framework.
Based on this understanding, we identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for our opinian. This includes consideration of the risk of acts by the entity that
were contrary to applicable laws and regulations, including fraud.

In response 1o the risk of irregularities and non-compliance with laws and regulations, including fraud. we designed
procedures which included:

®* Enquiry of management and thoese charged with governance around actual and potential litigaticn and claims as well

as actual, suspected and alleged fraud;

Reviewing minutes of meetings of those charged with governance;

Assessing the extent of compliance with the laws and regulations considered to have a direct material effect on the
financial statements or the operations of the entity through enquiry and inspection;

* Reviewing financial statemant disclosures and testing to supporting documentation to assess compliance with
applicable laws and regulations;

* Performing audit work over the risk of management bias and override of controls, including testing of joumal enfries
and other adjustments for appropriateness, evaluating the busingss rationale of significant transactions cutside the
normal course of business and reviewing accounting estimates for indicators of potential bias.

* Performing audit work over the timing and recognition of revenue and in particular whether it has been recorded in the
correct accounting period.

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularitieg, including those leading to
a material misstatement in the financial statements or non-compliance with regulation. This risk increases the more that
compliance with a law or regulation is removed from the events and transactions reflected in the financial statements, as we
will be less likely to become aware of instances of non-compliance. The risk of not detecting a material misstatement
resulting from fraud is higher than for one resulting from error, as fraud may invclve collusion, forgery, intentional omissions,

misrepresentations. or the averride of internal control.
Use of our report

This report is made solely to the company’s members, as a body, in accordance with Chapter 3 of Part 16 of the Companies
Act 2006. Our audit work has been undertaken so that we might state 1o the company’s members those matters we are
required to state to them in an auditor's report anc for no other purpose. Te the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than the company and the company’s members as a body, for our audit
work, for this report, or for the opinions we have formed.

Chris Butt (Senior Statutory Auditor)
For and on behalf of Azets Audit Services Limited 29 September 2023

Chartered Accountants

Statutory Auditor 33 Park Place
Leeds
LS1 2RY
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RFL (GOVERNING BODY) LIMITED

GROUP STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2022

2022
Notes £
Turnover 3 42,152,041
Cost of sales 4 {32,206,145)
Cost of sales payable to or on behalf of clubs 5 (273,750)
Total cost of sales {32,479,895)
Gross profit 9,672,146
Payments to or on behalf of clubs and other member
arganisations 5 (5,004,132)
Operating costs {15,282,694)
Total administrative costs (20,286,826)
Other operating income 9,663,065
Exceptional item 6 -
Operating {loss)/profit 7 (951,615}
Interest receivable and similar income 1" 367,003
Interest payable and similar expenses 12 (396,855)
{Loss)/profit before taxation (981,467}
Tax an {loss)/profit 13 35,788

{Loss)iprofit for the financial year {945,679}

2021

24,764,054
(5,800,170)

(1,203,500)

(7,003,670)

17,760,384

(7,152,509)

{10,054,721)

{17,207,230)
75,614
380,000
1,008,768

169,115
(169,745)

1,008,138

50,861

1,058,999
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RFL (GOVERNING BODY) LIMITED

GROUP BALANCE SHEET
AS AT 31 DECEMBER 2022

Fixed assets
Tangible assets
Investment properties
Invesiments

Current assets

Debtors falling due after more than one year
Debtors falling due within one year

Cash at bank and in hand

Creditors: amounts falling due within one
year

Net current assets
Total assets less current liabilities

Creditors: amounts falling due after more
than one year

Net assets
Capital and reserves
Revaluation reserve

Profit and loss reserves

Total equity

Notes

14
15
16

17

17

18

19

23
23

2022

£ £

663,610

750,000

50

1,413,660
17,309,118
12,629,234
7,679,356
37,817,740
(17,588,338)

20,229,402

21,643,062

£21,620,489)

22,573

118,993
(96,420)

22,573

2021

18,960,864
6,340,707
15,485,041

40,786,612

(19,740,361)

446,594
750,000

1,196,594

21,046,251

22,242,845

(21,274,593)

968,252

118,993
849,259

968,252

The financial statements were approved by the board of directors and authorised for issue on 29 September 2023 and are

signed on its behalf by:

Mr AN Sutton
Director
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RFL (GOVERNING BODY) LIMITED

COMPANY BALANCE SHEET
AS AT 31 DECEMBER 2022

Fixed assets
Tangible assets
Investment properties
Invesiments

Current assets
Debtors

Creditors: amounts falling due within one

year

Net current assets

Total assets less current liabilities

Provisions for liabilities

Net assets

Capital and reserves
Revaluation reserve

Accumulated surplus/(deficit)

Total equity

Notes

14
15
16

17

18

21

23
23

2022

1,841,905

{50)

340,000
750,000
389,911

1,479,911

1,841,855

3,321,766

(22,609)

3,299,157

118,993
3,180,164

3,299,157

2021

1,831,300

340,000
750,000
389,861

1,479,861

1,631,300

3,311,161

(22,609)

3,288,552

118,993
3,169,558

3,288,552

As permitted by s408 Companies Act 2006, the company has not presented its own profit and loss account and related notes.
The company's profit for the year was £10,605 (2021 - £523,533 profit).

The financial statements were approved by the board of directors and authorised for issue on 29 September 2023 and are

signed on its behalf by:

Mr A N Sution
Director

Company Registration No. 05835638
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RFL (GOVERNING BODY) LIMITED

GROUP STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2022

Share capital

Balance at 1 January 2021 -

RevaluatioWrofit and loss

Total

(90,747)

Year ended 31 December 2021:
Profit and total comprehensive income for the year -
Transfers -

1,058,999

Balance at 31 December 2021 -

968,252

Year ended 31 December 2022:
Loss and tolal comprehensive income for the year -

(945,679)

Balance at 31 December 2022 -

22,573
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RFL (GOVERNING BODY) LIMITED

COMPANY STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMBER 2022

Balance at 1 January 2021

Year ended 31 December 2021:

Profit and total comprehensive income for the year
Transfers

Balance at 31 December 2021

Year ended 31 December 2022:
Profit and total comprehensive income for the year

Balance at 31 December 2022

Revaluation Accumulated Total
reserve surplus

£ £ £

565219 2,199,800 2,765,019

- 523,533 523,533

(446,226) 446,226 -

118,993 3,169,559 3,288,552

- 10,605 10,605

118,993 3,180,164 3,299,157
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RFL (GOVERNING BODY) LIMITED

GROUP STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 31 DECEMBER 2022

Notes

Cash flows from operating activities
Cash absorbed by operations 29
Income taxes refunded

Net cash outflow from operating activities

Investing activities

Purchase of tangible fixed assets

Proceeds on disposal of tangible fixed assets
Purchase of joint ventures

Interest received

Net cash {(used in)/generated from investing
activities

Financing activities

Proceeds from borrowings

Repayment of borrowings

Net cash generated from financing activities

Net {decrease)/increase in cash and cash equivalents

Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

Relating to:

Cash at bank and in hand

Bank overdrafts included in creditors payable
within one year

2022
£ £
(7,908,967)
(7,908,967)
(300,098)
1,628
(50)
27,334
(271,186)
1,196,596
(622,081)
574,515
{7.605,638)
15,485,026
7,879,388
7,879,388

2021

(31,108)
1,655,524

7,525

8,881,095

(5,821,085)
159,061

(5,662,024)

1,631,941

8,881,095

4,851,012

10,634,014

15,485,026

15,485,041

{15)
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RFL (GOVERNING BODY) LIMITED

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

1.1

1.2

Accounting policies

Company information
RFL {Governing Body) Limited ("the company™) is a company limited by guarantee and domiciled and incorporated in
England and Wales. The registered office is Gate 13, Rowsely Street, Etihad Campus, Manchester, M11 3FF.

The group consists of RFL (Gaverning Body) Limited and all of its subsidiaries.

Accounting convention
These financial statements have been prepared in accordance with FRS 102 “The Financial Reporting Standard
applicable in the UK and Republic of Ireland” (“FRS 102" and the requirements of the Companies Act 2006.

The financial statements are prepared in sterling, which is the functional currency of the company. Monetary amounts
in these financial statements are roundead 1o the nearest £1.

The financial statements have been prepared under the historical cost convention, medified to include the revaluation
of freehold properties and to include investment properties and certain financial instruments at fair value. The principal
accounting policies adopted are set cul below.

The company is a qualifying entity for the purposes of FRS 102, being the parent of a group that prepares publicly
available consclidated financial statements, which are intended 1o give a true and fair view of the assets, liabilities,
financial position and profit or loss of the group. The company has therefore taken advantage of exemptions from the
following disclosure requirements for parent company information presented within the consolidated financial
statements:

Section 4 ‘Statement of Financial Position’ — Reconciliation of the opening and closing number of shares;
Section 7 ‘Statement of Cash Flows' — Presentation of a statement of cash flow and related notes and
disclosures;

® Section 33 ‘'Related Party Disclosures’ — Compensation for key management personnel.

The company has taken advantage of the disclosure exemptions of Section 33.1A cf FRS102 which permit it to not
present details of its transactions with members of the group where relevant group companies are all wholly owned.

Basis of consolidation

Entities in which the group holds an interest and which are jointly controlled by the group and one or more other
venturers under a contractual arrangement are treated as jeint ventures. Entities other than subsidiary undertakings or
joint ventures, in which the group has a participating interest and over whose operating and financial policies the group
exercises a significant influence, are treated as associates.

Investments in joint ventures and associates are carried in the group balance sheet at cost plus post-acquisition
changes in the group's share of the net assets of the entity, less any impairment in value. The carrying values of
invesiments in joint ventures and associates include acquired goodwill.

If the group's share of losses in a joint venture or associate equals or exceeds its investment in the joint venture or
associate, the group does not recognise further losses unless it has incurred obligations to do so or has made
payments on hehalf of the joint venture or associate.

Unrealised gains arising from transactions with joint ventures and associates are eliminated to the extent of the group’s
interest in the entity.
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RFL (GOVERNING BODY) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

1

1.3

1.4

15

Accounting policies (Continued)

The consolidated financial statements include the financial statements of the Company and its subsidiary undertakings
made up to 31 December 2022. A subsidiary is an entity that is controlled by the parent. The results of subsidiary
undertakings are included in the consolidated profit and loss acceunt from the date that control commences until the
date that control ceases. Cantrol is estaklished when the Company has the power to govern the operating and
financial policies of an entity to obtain benefits from its activities. In assessing control, the Group takes into
consideration potantial voting rights that are currently exercisahle.

Going concern

In arriving at their Going Concern assumptions, the Directors have prepared and considered detailed trading forecasts
and cashflow projections for at least 12 months from the date of approval of these financial statements. These
forecasts indicate that with the Group’s strong cash balance, and secure revenue streams going farward, the RFL can
continue to trade until at least the next 12 months. The Group overall was profitable in 2021 and the loss made in 2022
was largely anticipated as the Sport tends takes a view over a two-year period given the cyclical nature of trading and
in particular the international event calendar. The RFL Group is forecast to break-even in 2023, Repayment of the
RFL's loans will not commence within the next 12 months.

As noted in the Strategic Report, RLWGC2021 took place in Autumn 2022. Due to the reasons outlined in the Strategic
Reporl, there was a financial impact on the RFL Group arising from the postponement of the tournament. This has
been carefully managed and will not have a significant impact en the stability of the Group going forward.

It is also important to note that RFL Investments 2020 Limited, the subsidiary which administrates the DCMS Loan
Programme, bears the liabilty of any events of default by eligible entities which have borrowed from the programme.
Hoawever, all applications to the DCMS Loan programme have been subject to the scrutiny and approval of the RFL
Fund Management Team and the Loan Committee which consists of representatives of the DCMS, Sport England and
the RFL Board.

A longer-term financial forecast for the Group demenstrates that the Group will continue to have a strong cash positicn
and have sufficient level of cash to make the RFL's loan repayments. Based on the above, the directors believe that it
is appropriate to prepare these financial statements on a going concern basis.

Turnover

Income comprises the value of sales excluding VAT of goods and services in the normal course of business, ticketing
monies, sponsorship monies, grant monies, hosting monies and revenue derived from television broadcasting
contracts. Income includes amounis generated as principal and excludes transactions canducted as agent of the
Clubs. Income is recognised in the period to which it relates and payments to clubs are recorded as ‘payable to clubs’
in the period in which the related income is recognised. Government grants are taken to income in order to match
them against the related costs. YWhere ameunts have not yet been spent grant monies received are shown as deferred
income.

Tangible fixed assets

Tangible fixaed assets are initially measured at cost and subsequently measured at cost or valuation, net of
depreciation and any impairment losses.

Properties whose fair value can be measured reliably are held under the revaluation model and are carried at a
revalued amount, being their fair value at the date of valuation less any subsequent accumulated depreciation and
subsequent accumulated impairment losses. The fair value of the land and buildings is usually considered to be their
market value.

Revaluatien gains and losses are recognised in ather comprehensive income and accumulated in equity, except to the
extent that a revaluation gain reverses a revaluation loss previcusly recognised in surplus or deficit or a revaluation
loss exceeds the accumulated revaluation gains recognised in equity; such gains and losses are recognised in surplus
or deficit.
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RFL (GOVERNING BODY) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

1

1.6

1.7

1.8

Accounting policies (Continued)

Depreciation is recognised so as to write off the cost or valuation of assets less their residual values over their useful
lives on the following bases:

Freehold land and buildings 25 years straightline
Plant and equipment 4 years straightline
Fixtures and fittings 8 years straightline
Computers 4 years straightline

The gain or loss arising on the disposal of an asset is determined as the difference hetween the sale proceeds and the
carrying value ofthe asset, and is recognised in the profit anc loss account.

Investment properties

Investment property, which is property held to earn rentals and/or for capital appreciation, is initially recognised at cost,
which includes the purchase cost and any directly attributable expenditure. Subsequently it is measured at fair value at
the reporting end date. Changes in fair value are recognised in profit or loss. No depreciation is provided in respect of
freehold investment properties applying the fair value model.

Fixed asset investments

Equity investments are measured at fair value through profit or loss, except for those equity investments that are not
publicly traded and whose fair value cannot otherwise be measured reliably, which are recognised at cost less
impairmeant until a reliahle measure of fair value hecomeas available.

In the parent company financial statemants, investmentis in subsidiaries, associates and jointly controlled entities are
initially measured at cost and subsequently measured at cost less any accumulated impairment losses.

A subsidiary is an entity controlled by the group. Control is the power to govern the financial and operating policies of
the entity so as to obtain benefits from its activities.

Entities in which the group has a long term interest and shares control under a contractual arrangement are classified
as jointly controlled entities.

Impairment of fixed assets

At each reperting period end date, the group reviews the carrying amounts of its tangible assets to determine whether
there is any indication that those assets have suffered an impairment loss. If any such indication exists, the
recoverable amount of the asset is estimated in order to determine the extent of the impairment loss (if any). Where it
is not possible to estimate the recoverable amount of an individual asset, the company estimates the recoverable
amount of the cash-generating unit to which the asset belongs.

The carrying amount of the investments accounted for using the equity method is tested for impairment as a single
assel.

Recoverable amount is the higher of fair value less costs to sell and value in use. In assessing value in use, the
estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current
market assessments of the time value of money and the risks specific to the asset for which the estimates of future
cash flows have not been adjusted.

If the recoverable amount of an asset {or cash-generating unit) is estimated to be less than its carrying amount, the
carrying amount of the asset (or cash-generating unit) is reduced to its recoverable amount. An impairment loss is
recognised immediately in profit or loss, unless the relevant asset is carried at a revalued amount, in which case the
impairment loss is treated as a revaluation decrease.
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1

1.9

Accounting policies (Continued)

Recegnised impairment losses are reversed if, and enly if, the reasans for the impairment loss have ceased to apply.
Where an impairment loss subsequently reverses, the carrying amount of the asset (or cash-generating unit} is
increased to the revised estimate of its recoverable amount, but so that the increased carrying amount does not
exceed the carrying amount that would have been determined had no impairment less been recognised for the asset
{or cash-generating unit) in prior years. A reversal of an impairment loss is recognised immediately in profi or loss,
unless the relevant asset is carried at a revaluad amount, in which case the reversal of the impairment |oss is treated
as a revaluation increase.

Cash and cash equivalents
Cash and cash equivalents are basic financial assets and include cash in hand, deposits held at call with banks, other
short-term liquid investments with original maturities of three months or less, and bank overdrafts.

Financial instruments
The group has elected to apply the provisions of Section 11 ‘Basic Financial Instruments’ and Section 12 ‘Other
Financial Instruments Issues’ of FRS 102 to all of its financial instruments.

Financial instruments are recognised in the group’s balance sheet when the group becomes party to the contractual
provisions of the instrument.

Financial assets and liabilities are offset and the net amounts presented in the financial statements when there is a
legally enforceable right to sel off the recognised amounts and there is an intention to settle on a net basis or to realise
the asset and settle the liability simultaneously.

Basic financial assets

Basic financial assets, which include dehtors and cash and bank balances, are initially measured at transaction price
including transaction costs and are subsequently carried at amortised cost using the effective interest method unless
the arrangement constitutes a financing transaction, where the fransaction is measured at the present value of the
future receipts discounted at a market rate of interest. Financial assets classified as receivable within one year are not
amortised.

Other financial assets

Other financial assets, including investments in equity instruments which are not subsidiaries, associates or joint
ventures, are initially measured at fair value, which is normally the transaction price. Such assets are subsequently
carried at fair value and the changes in fair value are recognised in profit or loss, except that investments in equity
instruments that are not publicly traded and whose fair values cannot be measured reliably are measured at cost less
impairment.

Impairment of financial assets
Financial assets, other than those held at fair value through profit and loss, are assessed for indicators of impairment
at each reporting end date.

Financial assets are impaired where there is ohjective evidence that, as a result of one or mare events that occurred
after the initial recognition of the financial asset, the estimated future cash flows have been affected. If an asset is
impaired, the impairment loss is the difference between the carrying amount and the present value of the estimated
cash flows discounted at the asset's original effective interest rate. The impairment loss is recognised in profit or loss.

If there is a decrease in the impairment loss arising frem an event occurring after the impairment was recognised, the
impairment is reversed. The reversal is such that the current carrying amount does not exceed what the carrying
amount would have been, had the impairment not previously been recognised. The impairment reversal is recognised
in profit or loss.
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1

Accounting policies (Continued)

Derecognition of financial assets

Financial assets are derecognisad only when the coniractual rights 1o the cash flows from the asset expire or are
settled, or when the group transfers the financial asset and substantially all the risks and rewards of ownership to
another entity, or if some significant risks and rewards of ownership are retained but control of the asset has
transferred to ancther party that is able to sell the asset in its entirety to an unrelated third party.

Classification of financial liabilities

Financial liabilities and equity instruments are classified according to the substance of the contractual arrangements
entered into. An equity instrument is any contract that evidences a residual interest in the assets of the group after
deducting all of its liabilities.

Basic financial liabilities

Basic financial liabilities, including creditors and loans from fellow group companies, are initially recognised at
transaction price unless the arrangement constitutes a financing transaction, where the debt instrument is measured at
the present value of the future payments discounted at a market rate of interest. Financial liabilities classified as
payable within one year are not amortised.

Debt insiruments are subsequently carried at amortised cost, using the effective interest rate methed.

Trade creditors are obligations to pay for goods or services that have been acquired in the ordinary course of business
from suppliers. Amounts payable are classified as current liakilities if payment is due within one year or less. If not,
they are presented as non-current liabilities. Trade creditors are recognised initially at transaction price and
subsequently measured at amortised cost using the effective interest method.

Other financial liabllities

Derivatives, including forward foreign exchange contracts, are not basic financial instruments. Derivatives are initially
recognised at fair value on the date a derivative contract is entered into and are subsequently re-measured at their fair
value. Changes in the fair value of derivatives are recognised in profit or loss in finance costs or finance income as
appropriate, unless hedge accounting is applied and the hedge is a cash flow hedge.

Debt instruments that do not meet the conditions in FRS 102 paragraph 11.9 are subsequently measured at fair value
through profit or loss. Debt instruments may be designated as being measured at fair value though profit or loss to
eliminate or reduce an accounting mismatch or if the instruments are measured and their performance evaluated on a
fair value basis in accordance with a documented risk management or investment strategy.

Derecognition of financial liabilities
Financial liabilities are derecegnised when the group's contractual obligations expire or are discharged or cancelled.

Taxation
The tax expense represents the sum of the tax currently payable and deferred tax.

Current tax

The tax currently payable is based on taxable profit for the year. Taxable profit differs from net profit as reparted in the
profit and loss account beczuse it excludes items of income ar expense that are taxable or deductible in other years
and it further excludes items that are never taxable or deductible. The group’s liability for current tax is calculated using
tax rates that have been enacted or substantively enacted by the reporting end date.
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1

1.14

1.15

1.16

Accounting policies (Continued)

Deferred tax

Deferred tax liabilities are generally recognised for all timing differences and deferred tax assets are recognised to the
extent that it is prehable that they will be recovered against the reversal of deferred tax liabilities or other future taxahle
profits. Such assets and liabilities are not recognised if the timing difference arises from goodwill or from the initial
recognition of other assets and liabilities in a transaction that affects neither the tax profit nar the accounting profit.

The carrying amount of deferred tax assets is reviewed at each reporting end date and reduced to the extent that it is
no longer prabatle that sufficient taxable profits will be available to allow all or part of the asset to be recovered.
Deferred tax is calculated at the tax rates that are expected to apply in the period when the liakility is settled or the
assetl is realised. Deferred tax is charged or credited in the profit and loss account, except when it relates to items
charged or credited directly to equity. in which case the deferred tax is also dealt with in equity, Deferred tax assets
and liabilities are offset if, and only if, there is a legally enforceable right to offset current tax assets and liabilities and
the deferred tax assets and liabilities relate to taxes levied by the same tax authority.

Provisions

A provision is recognised in the balance sheet when the Entity has a present legal ar constructive obligaticn as a result
of a past event, that can be reliably measured and it is probahle that an outflow of economic benefits will be required to
settle the obligation. Provisions are recognised at the best estimate of the amount required to settle the okligation at
the reporting date.

Employee benefits

Terminaticn benefits are recognised as an expense when the company is demonstrably committed, without realistic
possibility of withdrawal, to a formal detailed plan to either terminate employment before the narmal retirement date, or
to provide termination benefits as a result of an offer made to encourage voluntary redundancy. Termination benefits
for voluntary redundancies are recognised as an expense if the company has made an offer of voluntary redundancy,
it is probable that the offer will be accepted, and the number of acceptances can be estimated reliably.

Retirement benefits

The organisation operates a defined contribution pension scheme. The assets of the scheme are held separately from
those of the organisation in an independently administered fund. The amount charged to the profit and loss account
represents the contributions payable 1o the schems in respect of the accounting period.

Leases

Payments (excluding rcosts for services and insurance) made under nperating leases are recognised in the profit and
loss account on a straight-line basis over the term of the lease unless the payments to the lessar are structured to
increase in line with expected general inflation in which case the payments related to the structured increases are
recognised as incurred. Lease incentives received are recogrised in profit and loss over the term of the lease as an
integral part of the total lease expense.

Amounts due from lessees under finance leases are recognised as receivables at the amount of the group's net
invesiment in the leases. Finance lease income is allocated to accounting periods so as to reflect a constant periodic
rate of return on the group’s net investment outstanding in respect of leases.

Government grants
Government grants are recognised at the fair value of the asset received or receivable when there is reasonable
assurance that the grant conditions will be met and the grants will be received.

A grant that specifies performance conditions is recognised in income when the performance conditions are met.
Where a grant does not specify performance conditions it is recognised in income when the proceeds are received or
receivable. A grant received befare the recognition criteria are satisfied is recognised as a liability.
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Accounting policies (Continued)

Government funding for service delivery
Government funding for service delivery is included within accruals and deferred income in the balance sheet and
credited to the profit and loss account aver the periods in which the related costs are incurred.

Judgements and key sources of estimation unhcertainty

In the application of the group’s accounting policies, the directors are required to make judgemsants, estimates and
assumptions abcut the carrying amount of assets and liabilities that are not readily apparent frem other scurces. The
estimates and associated assumptions are based on historical experience and other factors that are considered to be
relevant. Actual results may differ from these eslimates.

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised where the revision affects only that peried, or in the period of
the revision and future periods where the revision affects both current and future periods.

Key sources of estimation uncertainty
The estimates and assumptions which have a significant risk of causing a material adjustment to the carrying amount
of assets and liabilities are as follows.

Investment property valuations
As required by FRS 102, the investment property is revalued to fair value at each pericd end. 1be directors have made
use of external specialists to obtain a market valuation to ensure the value is suitable, however there remains inherent

uncertainty.

Turnever and other revenue

2022 2021
£ £
Turnover analysed by class of business
Match income 11,647,510 1,070,614
Broadcast 7,839,182 9,433,569
Spansarship 5,744,045 1,667,622
Government funding 11,030,378 8,350,910
Other 5,890,926 4,241,439
42,152,041 24,764,054
2022 2021
£ £
Turnover analysed by geographical market
United Kingdom 42,152,041 24,764,054
2022 2021
£ £
Other revenue
Interest income 367,003 169,115
Grants received 8,948,483 34,836
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4 Cost of sales 2022 2021
£ £

Match costs 20,549,011 1,982,671
Grant funded activities 4,842,425 3,125,299
Sponsorship and promotional costs 827,206 391,879
Other 5,887,503 300,321

Total cost of sales 32,206,145 5,800,170

5 Payments to or on bebhalf of ¢clubs and other member organisations 2022 2021
£ £

Awards 1o clubs 2,030,196 4,992,129
Awards 1o other sections of the game - 98,314
Match officials 1,268,056 1,062,405
Insurance 1,430,627 705,644
Disciplinary costs and banned substances testing 75,253 94,017
Player welfare 200,00C 200,000

5,004,132 7,152,509

In addition to the amounts above, further amounts were paid to or on behalf of clubs relating to events or government
funding. These amounts are contained within Cost of sales — payable to or on behalf of clubs and are as follows:

2022 2021
£ £
Match costs 273,750 450,000
Grant funded activities - 753,500
273,750 1,203,500
Total payments made to or on behalf of clubs 5,277,882 8,356,009
6 Exceptional item

2022 2021
£ £

Income
Profit on disposal of fixed assets - 380,000
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7 Operating {loss)/profit

2022 2021
£ £
Operating (loss}/profit for the year is stated after charging/(crediting):
Government grants (8,948,483) (34,836)
Depreciation of owned tangible fixed assets 81,454 107,679
Operating lease charges 36,438 2,288
8 Auditor's remuneration
2022 2021
Fees payable to the company's auditor and associates: £ £
For audit services
Audit of these financial stalemenis 1,150 2,000
Audit of the financial statements of the company's
subsidiaries 45,050 33,850
48,200 35,850
For other services
Taxation compliance services 4,825 5,725
All other non-aucit services 6,375 4,900

11,200 10,625

9 Employees

The average monthly number of persons {including directors) employed by the group and company during the year

was:
Group Company
2022 2021 2022 2021
Number Number Number Number
On field staff 12 4 - -
Administration staff 157 163 - -
Total 169 167 - -
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9 Employees (Continued)

Their aggregate remuneration comprised:

Group Company

2022 2021 2022 2021
£ £ £ £
Wages and salaries 6,475,873 5,848,951 - -
Sccial security costs 715,174 556,461 - -
Pension costs 469,876 441,914 - -
7,860,923 6,847,326 - -

Redundancy payments made or committed 244,953

10 Directors’ remuneration

2022 2021
£ £
Remuneration for qualifying services 408,005 421,339
Company contributions to money purchase pension plans 33,512 33,816
Compensaticn for loss of office 244 953 -
686,470 455,155

Included in the above is the remuneration of the independent non-executive board of RFL (Governing Boedy) Limited.
They are detailed as follows:

2022 2021

£ £

Cherrie Daley 3,090 -
Simon Johnson 50,000 48,750
Sandra Lindsay 25,000 24,375
Rimla Akhtar 25,000 24,375
Christopher Brindley 39,435 51,325
Christopher Hurst 13,365 24,375
155,890 173,200

Christopher Brindley's remuneration above includes his remuneration in relation to his role as chair of the Rugby
League World Cup 2021 Limited and was agreed separately by the Rugby League World Cup Remuneration
Committee.

The aggregate of remuneration receivable of the highest paid director was £307k (2021 - £156k), and company
pension contributions of £25k (2021 - £25k) were made to a money purchase scheme on their behalf. This figure
consisls of salary payments made for the Year's employment plus termination costs accrued, not yet paid, which are
part of contractual agreements charged upon termination.

The total cost of the Chief Execulive and his Senior Management Committee (key management personal) is £856k
(2021 - £545K).
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10

"

12

13

Directors’ remuneration

Retirement benefits are accruing to the following number of directors
under:
Money purchase schemes

Interest receivable and similar income

Interest income
Interest on bank deposits
Other interest income

Total income

Investment income includes the following:

Interest on financial assets not measured at fair value through profit or loss

Interest payable and similar expenses

Interest on financial liabilities measured at amortised cost:
Interest on bank overdrafts and loans

Taxation

Current tax

Adjustments in respect of prior periods
Deferred tax

Origination and reversal of timing differences

Changes in tax rates

Total deferred tax

Total tax credit

2022
Number of
Directors

2022
£

27,304
339,699

367,003

27,304

2022
£

396,855

2022
£

(35,788)

(35,788)

(Continued)

2021
Number of
Directors

2021
7,525
161,580

169,115

7,525

2021

169,745

2021
(159,061)
178,586

(70.386)

108,200

(50,881)
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13

14

Taxation

(Continued)

The actual credit for the year can be recenciled to the expected (credit)/charge for the year based on the profit or loss

and the standard rate of tax as follows:

(Loss¥profit before taxation

Expected tax {credil)charge based on the standard rate of corporation tax in the UK

of 19.00% (2021: 19.00%)

Tax effect of expenses that are not deductible in datermining taxable profit

Gains not taxable

Unutilised tax losses carried forward
Adjustments in respect of prior years
Effect of change in corporation tax rate
Research and development tax credit

Under/{over) pravided in prior years
QOther

Taxation credit

Tangible fixed assets

Group

Cost or valuation
At 1 January 2022
Additions
Disposals

At 31 December 2022
Depreciation and impairment
At 1 January 2022

Depreciation charged in the year
Eliminated in respect of disposals

At 31 December 2022

Carrying amount
At 31 December 2022

At 31 December 2021

2022 2021
£ £
(981,467) 1,008,138
(186,479) 191,546
86,066 41,335
- (72,200)
117,406 -
(35,788) -
- (40,585)
- (159,061)
- (39,513)
(16,993) 27,8617
(35,788) (50,861)
Freehold land Plant and Fixtures and Computers Total
and buildings equipment fittings
£ £ £ £ £
340,000 40,486 4,116 227,048 611,650
- 29,450 116,628 154,010 300,098
- (5,532) i 1665) (6.197)
340,000 64,414 120,744 380,393 905,551
- 24,193 2,758 138,105 165,056
- 11.421 6,575 63,458 §1,454
- (3,904) - {665) (4,569)
- 31,710 9,333 200,838 241,941
340,000 32,704 111,411 179,485 663,610
340.00C 16,293 1,358 88,943 448,594
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14 Tangible fixed assets (Continued)
Company Freeheld land

and buildings

£

Cost or valuation
At 1 January 2022 and 31 December 2022 340,000

Depreciation and impairment
At 1 January 2022 and 31 December 2022 -

Carrying amount
At 31 December 2022 340,000

At 31 Decamber 2021 340,000

Included within the carrying value of freehold land and buildings is land held at the carrying value of £340,000 (2021 -
£340,000), which is not depreciated.

Land with a carrying amount of £340,000 was revalued at 31 December 2018 by Knight Frank LLP, independent
valuers not connected with the company on the basis of market value. The valuation conforms to International
Valuation Standards and was based on recent market transactions on arm's length terms for similar properties.

Revaiuation

Assets are periodically valued by independent valuers, The last valuation was carried out for assets held as at 31
December 2018.

The aggregate fzair value of the freehold land and buildings was measured taking into consideration their currant
physical condition subject to existing tenancies and with vacant procession as appropriate.

If freehold land and buildings were stated on an historical cost basis rather than a fair value basis, the total amounts
included would have been as follows:

Group Company
2022 2021 2022 2021
£ £ £ £
Cost 221,007 221,007 221,007 221,007
Accumulated depreciation - - - -
Carrying value 221,007 221,007 221,007 221,007
15 Investment property
Group Company
2022 2022
£ £
Fair value

At 1 January 2022 and 31 December 2022 750,000 750,000
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15  Investment property

(Continued)

Investment property comprises of a sperting stadium that was commercially let. The fair value of the investment
property has been arrived at on the basis of a valuation carried out at 18 June 2020 by Sanderson Weatherhall
Surveyors, whe are not connected with the company. The valuation was made on an open market value basis by
reference to market evidence of transaction prices for similar properties. In the vear the directors reviewec this

valuation and in their opinicn concluded this valuation was stil fair and true.

It investment properties were stated on an historical cost basis rather than a fair value basis, the amounts would have

heen included as fellows:

Cost
Accumulated depreciation

Carrying amount

16 Fixed asset investments

Notes
Investments in subsidiaries 26
Invesiments in jeint ventures 27

Movements in fixed asset investments
Group

Cost or valuation

At 1 January 2022
Additions

At 31 December 2022

Carrying amount
At 31 December 2022

At 31 December 2021

Group Company
2022 2021 2022 2021
£ £ £ £
963,784 963,784 963,784 963,784
{213,784) {213,784) (213,784) (213,784)
750,000 750,000 750,000 750,000
Group Company
2022 2021 2022 2021
£ £ £ £
- - 389,861 389,861
50 - 50 -
50 - 389,911 389,861

Shares in joint
ventures
£

50

50

50

Invesments in joint ventures, in relation to RL Commerical Limited are held under the equity accounting basis as

disclosed in note 1.2.
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16

17

Fixed asset investments

Movements in fixed asset investments
Company

Cost or valuation
At 1 January 2022
Additians

At 31 December 2022

Carrying amount
At 31 Decamber 2022

At 31 December 2021

Debtors

Amounts falling due within one year:

Trade deblors

Amounts owed by group undertakings
Other debtors

Loans to clubs

Taxation and social security
Prepayments and accrued income

Deferred tax asset (note 21)

Amounts falling due after more than one year:

Other debtors

Total debtors

(Continued)

Shares in
subsidiaries
and joint
ventures
£
389,861
50
389,011
389,911
389,861

Group Company
2022 2021 2022 2021
£ £ £ £
2,387,214 538,985 - -
- - 1,841,805 1,831,300
5,526,986 221,010 - -
2,021,160 735,408 - -
1,001,791 63,476 - -
1,545,692 4,635,437 - -
12,482,843 6,194,316 1,841,905 1,831,300
146,391 146,391 - -
12,629,234 6,340,707 1,841,905 1,831,300
17,309,118 18,960,864 - -
17,309,118 18,960,864 - -

29,938,352

25,301,571 1,841,905 1,831,300

In other debtors due within one year are concessionary loans to clubs and members of £2,021,160 {2021 - £735,408)
and in other debtors due after one year are concessionary loans to clubs and members of £17,309,118 (2021 -
£18,843,864). Leans to clubs are held in RFL Investments 2020 Limited and are payable to DCMS as pari of the Sport

Survival Fund.
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18

19

20

Creditors: amounts falling due within one year

Notes

Other borrowings 20
Trade creditors

Amounts owed to undertakings in which the
group has a participating interest

Corporation tax payable

Other taxation and social security

Other creditors

Accruals and deferred income

Creditors: amounts falling due after more than one year

Notes

Other horrowings 20

Loans and overdrafts

Cther borrowings

Payable within one year
Payable after one year

Group Company
2022 2021 2022 2021
£ £ £ £
2,556,721 1,931,262 - -
6,125,369 1,440,123 - -
50 - 50 -
- 35,788 - -
309,425 301,371 - -
838,264 4,058,578 - -
7,758,509 11,973,239 - -
17,588,338 19,740,361 50 -
Group Company
2022 2021 2022 2021
£ £ £ £
21,620,489 21,274,593 - -
Group Company
2022 2021 2022 2021
£ £ £ £
24,177,210 23,205,840 - -
2,556,721 1,931,262 - -
21,620,489 21,274,593 - -

Included in other borrowings above is loan funding provided by the department for Digital, Culiure, Media and Sport
('DCMS"). These liabilities are ultimately repayahle by eligible entities who applied for the Sport Survival Fund. During
the prior year the loan facility was extended (Stage 3) and repayments amended. If loans were extended the original

loan (Stage 2) was repaid.

Stage 2 loans are repayable by February 2026 and attract interest at 0.2% per annum. Stage 3 loans are repayable by
April 2041 and attract interest at 2.0% per annum. All loans are secured by a fixed and floating charge over the assets

of RFL Investments 2020 Limited.
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21

22

23

Deferred taxation

The following are the major deferred tax liabilities and assets recegnised by the greup and cempany, and movements
thereon:

Liabilities Liabilities Assets Assets

2022 2021 2022 2021

Group £ £ £ £
Accelerated capital allowances - - 146,391 146,391
Liabilities Liabkilities Assetls Assels

2022 2021 2022 2021

Company £ £ £ £
Revaluations 22,609 22,609 - -

There were no deferred tax movements in the year.
The deferred tax asset set oul above is expected to reverse within the next 5 years and relates to the utilisation of tax
losses against future expected profits of the same period. The deferred tax liability set out above is relates to

accelerated capital allowances that are expected to mature within the same pericd.

Retirement benefit schemes

2022 2021
Defined contribution schemes £ £

Charge to profit or loss in respect of defined contribution schemes 472,478 441,914
The company cperates several defined contribution pension plans. There weare no cutstanding or prepaid contributions
at either the beginning or end of the financial year.

Reserves

Profit and loss reserves
Revaluation reserve

Where tangible fixed assets are revalued or reclassified as investment property, the cumulative increase in the fair
value of the preperty at the date of reclassification in excess of any previous impairment losses is included in the
revaluation resernve.

Accumidated delficit

A reconciliation of the accumulated surplus can be found in the Statement of Changes in Equity on page 19.
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24  Operating lease commitments

Lessee

At the reporting end date the group had outstanding commitments for fulure minimum lease payments under
non-cancellable operating leases, which fall due as follows:

Group Company
2022 2021 2022 2021
£ £ £ £
Within one year 11,403 140,525 - -
Between two and five years 404,807 12,874 - -
In over five years 765,953 - - -
1,182,163 153,399 - -
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25

26

27

28

Related party transactions

RFL (Governing Body) Limited (RFLGB}, has significant influence over Rugby League Cares {RLC) and The Rugby

Football League Limited (RFL).

At 31 December 2022 within ather debtors £117,000 (2021 - £217,044} is owed by RLC to RFL.

At 31 December 2022 within trade creditors £147,023 (2021 - £Nil) is owed by RFL to RLC.

RFL {Governing Bedy) Limited (RFLGB), has joint control aver RL Commerical Limited (RLComm} and The Rugby

Foothall League Limited (RFL}).

At 31 December 2022 within trade deblors £89,124 (2021 - £Nil) is owed by RLComm to RFL.
At 31 December 2022 within trade creditors £415,778 (2021 - £Nil) is owed by RFL to RLComm.
At 31 December 2022 within other crediters £56,847 (2021 - £Nil) is owed by RFL to RLComm.

Subsidiaries

Defails of the company's subsidiaries at 31 December 2022 are as follows:

Name of undertaking Registered office Nature of business

The Rugby Football League England and Wales Sports promaotion

Limited

Rugby League Learning Limited England and Wales Education

Rugby League World Cup 2021 England and Wales Sports promotion

Limited

Rugby League Tri-Tournaments England and Wales Sports promaotion

Limited

RFL Investments 2020 Limited England and Wales Providing concessionary
loans

Joint ventures
Details of joint ventures at 31 December 2022 are as follows:

Name of undertaking Registered office Nature of business

RL Commercial Limited RI Commercial Gate 13, Rowsley Street, Etihad Sports promotion
Campus, Manchester, England, M11 3FF

Company limited by guarantee

Class of
shares held

Qrdinary

Ordinary

Ordinary

Ordinary

Guarantee

Interest
held

COrdinary shares

% Held
Direct

100.00

100.00

100.00

100.00

100.00

% Held

Direct

50.00

The company is limited by guarantee and does not have share capital. The liability of the members in the event of the

company being liquidated is limited to £1 per member.

S4Q -




RFL (GOVERNING BODY) LIMITED

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2022

29  Cash absorbed by group operations

2022 2021
£ £
(Lossprofit for the year after tax (945,679) 1,058,999
Adjustments for:
Taxation gredited (35,788) (50,861)
Finance costs 396,855 169,745
Investment income (367,003) (169,115)
Gain on disposal of tangible fixed assets - {380,000)
Depreciation and impairment of tangible fixed assets 81,454 107,679
Movements in working capital:
(Increase)/decrease in debtors (4,297,112) 3,179,330
Decrease in creditors {2,741,694) (8,736,862)
Cash absorbed by operations (7,908,967) (5,821,085)
30  Analysis of changes in net debt - group
1 January 2022 Cash flows Interest 31 December
2022
£ £ £ £
Cash at bank and in hand 15,485,041 (7.605,653) - 7,879,388
Bank overdrafts (15) 15 - -
15,485,026 {7,605,638) - 7,879,388
Borrowings excluding overdrafts {23,205,840) (574,515) (394,855) {24,177.,210)
(7,720,814) (8,180,153) (396,855)  (16,297,822)
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