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SUPER LEAGUE SALARY CAP AND FINANCIAL SUSTAINABILITY REGULATIONS

1 PURPOSE OF THE REGULATIONS

1.1 The RFL has adopted these Regulations in order to regulate the value of playing talent
available to each Club participating in the Super League. The overriding purpose of the
Regulations is to protect and promote the long-term health and viability of the Game,
including:

1.1.1 to protect the integrity of the Super League competition by ensuring that the
determinative factor in the sporting outcome is on-field sporting merit and not off-
field financial considerations.

1.1.2 to ensure that the Super League competition remains competitive and therefore
attractive to spectators and commercial partners by preventing Clubs with greater
financial resources dominating the competition and by ensuring a balanced
spread of Players among the participating Clubs.

1.1.3 to encourage financial discipline, self-sustainability and responsible spending and
therefore protect the long-term viability of clubs.

114 to protect and nurture a broad competitive playing structure by preventing Clubs
trading beyond their means and entering into damaging and unsustainable
financial arrangements.

1.1.5 to protect all other Clubs and competition integrity by ensuring that Clubs do not
suffer insolvency events during a playing season.

1.1.6 to protect the reputation of the Sport to existing and potential broadcasters and
other commercial partners and suppliers.

1.1.7 to protect the long-term viability and sustainability of the Sport.
1.1.8 to protect the welfare and interest of all players.
1.2 The Regulations seek to adopt a risk based and proportionate approach.
1.3 The Regulations shall apply to all Persons subject to the Operational Rules, including

(without limitation) all Clubs, Club Officials, Players, Licensed Agents and any other Party
participating in any capacity in any events or other activities organised, convened or
authorised by the RFL, whether or not such Party is a citizen of or resident in the United
Kingdom. Such Parties shall be deemed to have agreed:

1.3.1 to be bound by and to abide strictly by the Regulations;

1.3.2 to submit to the authority of the RFL and any member of the Compliance Team
to adopt, apply, monitor and enforce the Regulations;

1.3.3 to provide all requested assistance to the RFL and/or any member of the
Compliance Team in the application, monitoring and enforcement of the
Regulations, including (without limitation) by cooperating fully with any
investigation or proceedings conducted pursuant to the Regulations;

1.34 to submit to the jurisdiction of any Off Field Operational Rules Tribunal
convened to hear and determine charges brought pursuant to the Regulations;
and

1.35 further to Clause 13 of these Regulations, not to bring (and to waive any right to

bring) any proceedings or claim in any court or other forum that is inconsistent
with the foregoing submission to the jurisdiction of the Operational Rules
Tribunals.
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1.4

1.5

2.1

22

Subject to the provisions of the SLE Atrticles of Association, the RFL may amend the
Regulations as appropriate from time to time. Any such amendments shall be approved
and shall come into effect immediately. All parties to whom the Regulations apply
(including, without limitation, the Clubs) shall be deemed to be bound by the amended
Regulations from that point.

The Regulations set out the principles and requirements of the RFL’s salary cap system.
Compliance with the Regulations should not in any way be taken to mean that a party has
complied with its legal obligations to, or in respect of, other parties (for example, in respect
of a Club’s employment law and/or taxation obligations). In addition, compliance with the
Regulations does not necessarily mean that a party has complied with the other provisions
of the RFL’s Operational Rules or the RFL’s Standard Player Agreement.

INTERPRETATION, DEFINITIONS AND PRINCIPLES

The Regulations are to be interpreted and applied by reference to, and in a manner that
advances, their overriding purpose and specific objectives, as detailed in Clause 1,
including but not limited to when an issue arises that is not expressly provided for in the
Regulations. Such interpretation and application shall take precedence over any strict legal
or technical interpretations of the Regulations that may otherwise be proposed.

Capitalised terms used in these Regulations shall have the meaning given to them in the
Operational Rules or (where not defined there) as follows:

“Agreed Operating Budget” means, in relation to a Club, its Operating Budget that has
been agreed by the Salary Cap Lead in accordance with Clause 10;

“Club Trained” shall mean a Player who has, for any 3 full Seasons before the end of the
Season in which he ceases to be eligible by age to play at Under 21 level, been on the
Club’s Register. Any dispute as to the status of a Player shall be referred to the Board in
accordance with the Operational Rules in Section B1. Any time spent on the Register of
another Club on Loan shall be counted towards the 3 full Seasons, unless otherwise
determined by the RFL;

“Operating Budget” means a budget for a Club in such format as the RFL may specify
from time to time showing the operating revenues and costs for the Club;

“Operating Loss” means any excess of relevant expenditure over relevant income
(budgeted or actual) as calculated in accordance with the RFL’s template Operating Budget
or Salary Cap Return;

“Salary Cap Lead” means the RFL’s nominated salary cap lead or any nominated
representative of that person;

“Salary Cap Qualifying Costs” and “Club Salary Cap Qualifying Costs” have the
meaning given in Clauses 3 and 4;

“Salary Cap Relevant Match” means any first team rugby football league fixture played
between two Clubs in either: (a) the Super League competition (including play-offs); (b) the
World Club Challenge competition; (c) the Challenge Cup competition (quarter-final, semi-
final and final only); or (d) such other fixture as the RFL may prospectively determine to be
a Salary Cap Relevant Match from time to time.

“Salary Cap Return” means the financial return incorporating the information required by
the Salary Cap Lead in the form specified by the RFL from time to time which must be
provided covering the periods of the Salary Cap Year.

“Salary Cap Year” means each 12-month period from 1 December in one calendar year to
30 November in the following calendar year (inclusive).

“Sustainability Cap” means the amount that an applicable Club can budget to spend on
items that would count towards its Salary Cap Qualifying Costs to ensure that its Agreed
Operating Budget shows a profit or breakeven position.
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2.3

24

25

26

2.7

2.8

29

3.1

Where an amount is set out in £, the equivalent deemed value in any other currency shall
be calculated based on the average buying and selling rates of the applicable currently for
the preceding year (15t August to 315t July) with the new rate being applied to any contract
registered or contract extended after this date up to the following End of Season Deadline.
Such contracts also remain valued at this rate until termination.

As financial reporting evolves over the years and different circumstances or transactions
occur, it is clearly impossible to legislate for every possible eventuality. Consequently, the
spirit of the rules and their objectives should take precedence over any technical
interpretations.

In all matters of interpretation or judgement, the RFL will adopt policies that are consistent
with the aforementioned definition of the purpose of the Salary Cap.

Further, Clubs that would wish to establish certainty over any issue should contact the
Salary Cap Lead who will provide a written judgement on the appropriate accounting
treatment of any particular item, as regards the Salary Cap.

For the avoidance of doubt, the underlying principles in the completion of the Salary Cap
Return are the normal conventions used in the preparation of accounts. In particular, costs
and expenses should be accrued to match against the revenue receivable in any year.

In addition, retrospective adjustments will not be permitted. Therefore, all invoicing or
Directors loan write-offs must be completed by November 30"in the year in question, for it
to be included within the Salary Cap Return. Errors of omission, whether discovered by the
Salary Cap Lead or disclosed by the Club during the course of the audit and the associated
dialogue will be allowed until the RFL Finance Department has determined that the
individual Club’s process has been completed.

In matters of contention, the RFL will be guided by the treatment accepted by HMRC as to
items that may be capital or revenue in nature. However, while this may assist the RFL in
determining an issue, it would not bind the RFL, particularly where such a treatment may
in fact be tax effective but, nevertheless, is in conflict with the primary purpose of these
Salary Cap rules.

SALARY CAP LIMIT
Limit

3.1.1 A Club must ensure that its Club Salary Cap Qualifying Costs in any Season
do not exceed the finite cap (£2,100,000 in the 2023 Season).

3.1.2 Club Salary Cap Qualifying Costs are the Salary Cap Qualifying Costs of all
Players who makes an appearance in a Salary Cap Relevant Match for the
applicable Club other than any Player who: (i) would be age eligible to play at
under 21 level in the relevant Season (i.e. under 21 on the 31 August preceding
the applicable Season); and (ii) whose Salary Cap Qualifying Costs would be
£30,000 or less.

3.1.3 In addition, any Financial Focus Club must ensure that its Club Salary Cap
Qualifying Costs (and/or the additional costs of any Marquee Player or New or
Returning Talent Pool Player which do not count as Salary Cap Qualifying
Costs) in the applicable Season(s) do not exceed its Sustainability Cap for the
applicable Season(s).

3.1.4 For the avoidance of doubt a Club’s compliance with Clause 3.1.1 and 3.1.2
shall normally be measured retrospectively based on a Club’s Salary Cap
Return or any other information that becomes available to the RFL.
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4.1

4.2

4.3

SALARY CAP QUALIFYING COSTS

General

411

The Salary Cap Qualifying Costs of each Player is the total sum of the gross
payments and other benefits (as valued for the purpose of P11d unless otherwise
set out in these Regulations or advised by the RFL) that are paid or payable by a
Club or accrue (or are deemed to accrue) to the Player in the relevant Season
whether pursuant to a Playing Contract or other arrangement (verbal or otherwise)
in consideration for or otherwise on account of the Player’s provision of playing (or
related) services to the Club in that Season including the items set out in the
remaining provisions of this Clause 4 (but subject to the exclusions set out in Clause
5).

In the case of dispute as to the Salary Cap Qualifying Costs of a Player, subject to
a Club’s right of review pursuant to Clause 13, the Salary Cap Lead’s decision shall
be binding.

In the case of Clubs located outside of the UK, the RFL shall have discretion to add
an additional amount onto the Salary Cap Qualifying Costs of each player to reflect
the value of additional benefits or the taxation system in the applicable jurisdiction.

The Salary Cap Lead will not ordinarily interfere with the schedule of payments
agreed between Club and Player; however, has discretion to treat a Club’s liability
to a Player for salary and/or specific payments or benefits as accruing on a pro rata
basis if the Player is a Marquee Player or New or Returning Talent Pool Player.

Player contract payments:

4.21

422

All guaranteed payments as stated in the player’s contract.

All signing on fees (which shall either be accounted for in the first Season in which
the Player is playing for the Club or spread equally across the term of the relevant
Player’s contract).

Player match payments:

431

432

Any remuneration based on appearances, match results or other bonuses.

As an alternative to the above, a Club may instead include the following deemed
values for appearance and win bonuses (of £500 or less) for each Player’s Salary
Cap Qualifying Costs. A Club must take a consistent approach across all applicable
Players.

Appearance Bonuses

(a) where a Player’s Gross salary is more than £20,000 for the Salary Cap
Year in question, the deemed Gross value of any appearance bonus
provisions will be calculated on the assumption that the Player will
participate in 18 Salary Cap Relevant Matches for the Club during the
Salary Cap Year;

For example, where a Club contracts to pay a Player £21,000 in salary
plus £200 per first team appearance in a particular Salary Cap Year, the
deemed Gross value of the appearance bonus provision for the purposes
of calculating the Player’s Salary Cap Value for that Salary Cap Year will
be £3,600 (i.e. £200 x 18). If instead the Club contracts to pay the Player
a £2,500 bonus for every 5 first team appearances, the deemed Gross
value of the appearance bonus provision for purposes of calculating the
Player’s Salary Cap Value will be £7,500 (i.e. £2,500 x 3).
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(b) where a Player’s Gross salary is £20,000 or less for the Salary Cap Year
in question, the deemed Gross value of any appearance bonus
provisions will be calculated on the assumption that the Player will
participate in 5 Salary Cap Relevant Matches for the Club during the
Salary Cap Year; and

For example, where a Club contracts to pay a Player £20,000 in salary
plus £300 per first team appearance in a particular Salary Cap Year, the
deemed Gross value of the appearance bonus provision for the
purposes of calculating the Player’s Salary Cap Value for that Salary
Cap Year will be £1,500 (i.e. £300 x 5). If instead the Club contracts to
pay the Player a £2,500 bonus for every 10 first team appearances, the
deemed Gross value of the appearance bonus provisions for the
purposes of calculating the Player’s Salary Cap Value will be £0.

Win Bonuses

(a) Where the Gross value of the win bonus is £500 or less per win, then if
the Player’s Gross salary is:

(i) more than £20,000 for the Salary Cap Year in question, the
deemed Gross value of the win bonus provisions will be
calculated on the assumption that the Player will play in 14
winning Salary Cap Relevant Matches for the Club during the
Salary Cap Year;

For example, where a Club contracts to pay a Player £21,000
in salary and £300 per first team win in which the Player
participates in that Salary Cap Year, the deemed Gross value
of the win bonus provisions for the purposes of calculating the
Player’s Salary Cap Value will be £4,200 (i.e. £300 x 14).

(ii) £20,000 or less for the Salary Cap Year in question, the
deemed Gross value of the win bonus provisions will be
calculated on the assumption that the Player will play in 5
winning Salary Cap Relevant Matches for the Club during the
Salary Cap Year;

For example, where a Club contracts to pay a Player £20,000
in salary and £500 per first team win in which the Player
participates in that Salary Cap Year, the deemed Gross value
of the win bonus provision for the purposes of calculating the
Player’s Salary Cap Value will be £2,500 (i.e. £500 x 5)

4.3.3 Where a Club elects to use deemed values in accordance with Clause 4.3.2, for
any other bonuses (including for the avoidance of doubt win bonuses of more
than £500 per match) the actual value paid shall be included in the Player’s Salary
Cap Qualifying Costs unless the prior written approval of the Salary Cap Lead
has been obtained to a deemed value. The Salary Cap Lead shall have discretion
to determine any deemed value of such additional bonuses based on factors
including the Player’s ability, likelihood of injury, the Club’s record in previous
season (each as applicable).

4.4 Player benefits
4.41 All accommodation costs paid by the Club including rent, council tax bills,
telephone bills, heating and any other relevant costs. Where a Club owns a

house then the “rent” shall be deemed to be the market rent of a similar property
in the same location.
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442 All payments made to, or for the benefit of, players’ agents by the Club.

443 All payments for private medical cover of a player’'s family or other persons
connected with the player (premiums for players are to be excluded).

444 Provision of cars for players, amount to be based on taxable benefit to the
player, which will also include car fuel benefits where applicable.

445 Cost of all travelling expenses paid to, or on behalf of, the player. Such
expenses will include all airfares and relocation costs of non-British players,
irrespective of whether they may be subject to PAYE.

446 As an alternative to the above, a Club may instead include the following
deemed values solely in relation to the provision of cars, flights or
accommodation. For the avoidance of doubt all other benefits to be included
at cost /value. A Club must take a consistent approach across all applicable

Players.
(a) Car - £4,000 per Salary Cap Year
(b) Flights - £2,000 per adult flight
(c) Accommodation - £6,000 per Salary Cap Year
4.5 Termination and Compromise Agreements
4.51 Any transfer fee paid in relation to a Player solely to the extent that an

equivalent amount (or part of the equivalent amount) is paid to the applicable
Player by way of compromise payment by his previous club. The previous club
may be in any country and of either rugby code and the details of any such
payment must be supplied to the Salary Cap Lead in writing.

452 For the avoidance of doubt, save as provided in the Clause above, neither
transfer fees nor compromise payments shall be included in Salary Cap
Qualifying Costs.

4.6 Payments/(Receipts) for Players on Loan / Dual Registration

4.6.1 The temporary transfer of a Player by way of a loan shall be treated as a
permanent transfer. Accordingly:

(a) where a Super League Club is the loaning Club, the Player shall cease
to be a considered to be a Player of that Club for the purpose of
calculating its Club Salary Cap Qualifying Costs for the duration of the
Loan.

Example: Where a Player with starting Salary Cap Qualifying Costs of
£40,000 goes on loan for 3 months, the Player’s Salary Cap Qualifying
Costs shall be reduced by 3/12ths (i.e. £10,000) to £30,000.

(b) where a Super League Club is the loanee Club, the Player shall be
considered to be a Player of that loanee Club for the purpose of
calculating its Club Salary Cap Qualifying Costs for the duration of the
Loan.

For the avoidance of doubt any agreement reached between the Clubs from and
to which a Player is loaned as to who pays the Player’s salary (or part thereof)
has no relevance to the treatment of the Player in accordance with this Clause.

4.6.2 The dual registration of a Player down the pyramid shall not be treated as a
permanent transfer. Accordingly, where a Player registered with a Super
League Club is also dual registered to a Championship or League 1 Club, the
Player shall continue to be considered a Player of that Super League Club for
the purpose of calculating its Salary Cap Qualifying Costs.
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4.7

4.8

4.9

4.10

411

412

46.3 The dual registration of a Player up the pyramid to Super League shall be
treated as a permanent transfer for the purposes of calculating the Club’s
Salary Cap Qualifying Costs (for the number of weeks in which he is named in
the Squad for a Match). For the avoidance of doubt, his Salary Cap Qualifying
Costs shall be calculated on the same basis as any other Player and any
dispensations, including pursuant to 3.1.1(ii) shall apply save that for the
purpose of Clause 3.1.1(ii) the dispensation shall apply to Dual Registered
Players who (A) would be age eligible to play at under 25 level in the relevant
Season (i.e. under 25 on the 31 August preceding the applicable Season); and
(B) whose Salary Cap Value would be £20,000 or less.

Employee Benefit Trust Charges

471 For the avoidance of doubt, all payments into the trust relating to the Salary
Cap Year in question or liabilities/obligations/expectations to the trust for that
year should be recorded in the year as Salary Cap Qualifying Costs. In the
absence of information regarding obligations to the trust, the Salary Cap Lead
reserves the right to estimate such an obligation and enter a notional amount
in the Club’s Salary Cap Return.

Image Rights Payments

4.8.1 The gross value of all amounts that accrue to the Player during the Salary Cap
Year in consideration for the right to exploit commercially the Player's name,
image and/or other attributes in that Salary Cap Year.

Payment or benefit accrual principle

4.91 In determining Salary Cap Qualifying Costs, whether or not a payment is
actually made or a benefit is actually provided by the Club to the Player in the
relevant Salary Cap Year is irrelevant, instead, what is relevant is the date when
the payment or benefit accrues to that Player.

Dual Roles

4.101 Where a player is also employed by a Club in a capacity other than as a player
(or otherwise provides services to a Club) then the starting point is that the
remuneration payable by the Club for the other duties shall also be included as
Salary Cap Qualifying Costs. A Club may seek a dispensation from the Salary
Cap Lead from such payments being included as Salary Cap Qualifying Costs
if the Club can demonstrate to the comfortable satisfaction of the Salary Cap
Lead that such payments are bona fide payments arising out of a bona fide
contract of employment for work unrelated to a player’s playing obligations to a
Club, the burden of proof being on the Club.

4.10.2 A Club shall disclose the details of such other employment to the Salary Cap
Lead at the same time as submitting such player’s contract (or, if the player
agrees to the additional employment or role at a later date, promptly on the
player agreeing to the same).

Payments to relations/associates

4111 Any payment made to any relative or associate of a player or any other person,
which, in the opinion of the Salary Cap Lead, relates to the player’s services
(past, present or future) to the Club.

Payments to corporations in which the player has an interest

4121 Payments to corporations in which the player has a direct or indirect beneficial
interest, payments to partnerships in which the player is a member and
payments to trusts from which the player may have any kind of beneficial
interest.
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413 Loans to players

4131 Advances or loans made to players, retirement benefits and termination
payments made at the expiration of a contract.

4.13.2 In relation to 4.10.1, where a Club makes a loan to a Player in accordance with
C1 of the Operational Rules it shall be deemed to be a benefit and the Club
shall treat the loan as follows:

(i) An amount equal to the Bank of England base rate plus 2% of the loan
balance shall be added to the Player’'s Salary Cap Qualifying Costs
(calculated at the time the loan is made) and included in the Salary
Cap Return.

(ii) The Club shall recalculate the value of the deemed benefit at the start
of each new Salary Cap Year (to reflect any changes in the Bank of
England Base Rate or any repayment of the capital sum) until it is
repaid in full.

(iii) The provision of (i) and (ii) shall not apply where a loan is made and
repaid in full within the same Salary Cap Year. Evidence shall be
provided to the Salary Cap Lead of an agreed payment plan at the
time the loan is made.

(iv) If the recipient Player leaves the Club or is dismissed and any
outstanding loan balance is not repaid in full the outstanding balance
of the loan at that time shall be added to the Salary Cap Qualifying
Costs of the Club in full. The Salary Cap Lead shall have the discretion
not to apply this treatment if the Contract is terminated due to injury or
illness or if, during the Playing Season, it is terminated by the Player
due to a breach of the Contract by the Club.

For the avoidance of doubt, any other loan to a Player which is not made in
accordance with the provisions of this paragraph and those set out in C1 is

prohibited.
4.14 Shares

4141 The value of any shares in any company that are made available to a Player,
the amount included as a Salary Cap Qualifying Cost to be based on the
taxable benefit to the player, which if not calculated or provided by the Club will
be determined by the Salary Cap Lead in accordance with valuation
procedures or methods recommended by HMRC in place at that time.

4.14.2 NB - in accordance with the Operational Rules, a Club or associated party is
prohibited from purchasing in a company owned by a Player or by any party
connected with the Player.

4.15 Payments to players from sources external to the Club
4.151 Any payments to players made: (i) by, or on behalf of, any person, business or

entity associated or affiliated with the Club whether linked by common
management, ownership, control, directorships, company officers,
shareholding, undertaking or otherwise; (ii) by, or on behalf of, any foundation
or other charitable body associated with the Club; (iii) by, or on behalf of any
sponsor or other commercial partner of the Club shall be a Salary Cap
Qualifying Cost, save where the Club can demonstrate to the comfortable
satisfaction of the Salary Cap Lead that such payments are bona fide payments
arising out of a bona fide contract of employment for work unrelated to a player’s
playing obligations to a Club, the burden of proof being on the Club.
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4.16

52

53

A Club shall disclose the details of any agreements or arrangements (written or
verbal) between its Players and any of the above parties promptly upon
becoming aware of the same. The Salary Cap Lead shall then determine
whether they should be considered a Salary Cap Qualifying Cost.

Any other payments

4.16.1 Any other forms of expenditure incurred by a Club or received by a Player,
which the Salary Cap Lead, in their absolute discretion, may deem to constitute
Salary Cap Qualifying Costs, having regard to the spirit of the Salary Cap
resolutions passed by the RFL.

NON — SALARY CAP COSTS

The value of any player bonuses paid out of any prize money paid by the RFL/ SLE to the
Club shall be excluded from Salary Cap Qualifying Costs, provided such payments have
been made to Players and provided that any sums in excess of these figures shall count as
Club Salary Cap Qualifying Costs.

The following shall also not count towards Salary Cap Qualifying Costs:

521 The value of any of the Club’s season tickets and/or match day passes (or their
equivalent) given to a Player and/or his immediate family members — provided
that the Salary Cap Lead may disregard this exception where, acting
reasonably, he determines the value and/or number of the tickets or passes to
exceed what is reasonable in the circumstances of the Player inquestion.

5.2.2 The gross value of any bonus payments that may accrue to a Player during the
Salary Cap Year if he wins the annual Man of Steel award (or any other similar
central individual award). For the avoidance of doubt the value of any bonus
payment that may accrue to the player during the Salary Cap Year for the
Dream Team shall count towards the Salary Cap Qualifying Costs. Any Club
award payable that may accrue to a Player during the Salary Cap Year if he
wins the Club’s Player of the Year shall count.

5.2.3 Any bonus payments that may accrue to the Player during the Salary Cap Year
if he is selected to represent his country in an official international test match in
that Salary Cap Year, subject to the following maximum limits:

(a) national age group team (e.g. England Under 18): £500;
(b) England Knights (or equivalent): £2,000; and
(c) national (any IRL Tier 1 — 3 nation) senior team: £5,000.

provided that the value of all international representation bonus provisions over
and above the specified limits will be considered Salary Cap Qualifying Costs.

524 Costs paid directly by the Club to an educational/vocational training
establishment in respect of the Player’s development, provided that such costs
are approved in writing by the Salary Cap Lead (with such approval usually
sought prior to commencement of the course in question).

525 Where a Player is injured whilst playing for a representative team authorised by
the RFL, any payment received by the Club under an insurance policy approved
by the RFL, to compensate the Club for payments it has made to the Player
during the period in which he was injured, will be deducted from the Salary Cap
Qualifying Costs of that Player.

Employer’s National Insurance on payments made to Players is to be excluded from Salary
Cap Qualifying Costs.
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6.1

ALLOWANCES

A Club must have the permission of the Salary Cap Lead prior to entering into a
Contract with a Player who will be a New or Returning Talent Pool Player, or a
Marquee Player. The proposed signing of a New or Returning Talent Pool Player or
Marquee Player shall be a ground on which the RFL may deem a Club to be a
Financial Focus Club and for the provisions of Clause 10 apply.

New and Returning Talent Pool Players Allowance

The intention behind this allowance is to remove any disincentive Clubs might feel in
considering signing untried players from Rugby League development areas and/or other
sports or players who have not played Rugby League in the preceding 5 years.

The Salary Cap Lead will administer the allowance in pursuit of this intention in the event
of any cases where there is a doubt as to whether the individual in question should qualify
for an allowance.

6.1.1 A “New Talent Pool Player” is a Player who:

(i) has attained age 19 on 318t August prior to the start of the season (e.g.
31st August 2022 for the 2023 season); and

(ii) has not played Rugby League at any age group or level, subject to the
Salary Cap Lead’s ability to use their reasonable discretion to override
this restriction so that, non-exhaustively, it would ordinarily apply only
to those who have not:

(a) played Rugby League for any participant club or team in a
national 1%t tier senior grade competition (including for
example, the European Super League, UK Championships,
any of the Australian NRL competitions, French Elite
Championship, New Zealand’s national competitions);

(b) played for a team in a national Rugby League development
competition (including non-exhaustively, the RFL's Academy
competitions and the NRL’s National Youth Competition),
and/or

(c) participated in and/or played RFL Scholarship age group
Rugby League (or any equivalent Rugby League
programmes based in other countries not covered in (ii) (a)
or (b) above)

6.1.2 A “Returning Talent Pool Player” is a Player who:
(i) has attained age 19 on 315t August prior to the start of the season; and
(ii) has not played Rugby League at any age group or level (as defined in

(a)(ii) above and again subject to the Salary Cap Lead’s ability to use
their reasonable discretion to override this restriction) in the 5 years
prior to the proposed signing.

Where the New or Returning Talent Pool Player is registered on or after 1st
February during a Salary Cap Year, that year will not count as the one full
Salary Cap Year to which this allowance applies.

6.1.3 Subject to (6.1.4) below, where a Club registers a New Talent Pool Player or
Returning Talent Pool Player, that Player’s Salary Cap Qualifying Costs will be
reduced in accordance with the following provisions:

(i) New Talent Pool Players:

L] (A) in respect of the period up to the end of the New Talent Pool
Player’s first full Salary Cap Year with the Club, his Salary Cap
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Qualifying Cost will be reduced to £0 (and for the avoidance of
doubt, where the New Talent Pool Player is registered on or after
1t February during a Salary Cap Year, that year will not count as
the one full Salary Cap Year to which this allowance applies); and

L] (B) in respect of the period up to the end of the New Talent Pool
Player’s second full Salary Cap Year, his Salary Cap Qualifying
Cost will be reduced by 50%.

(ii) Returning Talent Pool Player

L] (A) in respect of the period up to the end of the Returning Talent
Pool Player’s first full Salary Cap Year with the Club, his Salary
Cap Qualifying Cost will be reduced by 50% (and for the
avoidance of doubt, where the Returning Talent Pool Player is
registered on or after 15t February during a Salary Cap Year, that
year will not count as the one full Salary Cap Year to which this
allowance applies); and

L] (B) in respect of the period up to the end of the Returning Talent
Pool Player's second full Salary Cap Year, his Salary Cap
Qualifying Cost will be reduced by 25%.

6.1.4 The allowance set out above is subject to the following conditions:

(i) Clubs are limited to 2 New Talent Pool Players or Returning Talent
Pool Players (to whom the allowance is applied) at any time;

(ii) where a Club has more than 2 New Talent Pool Players or Returning
Talent Pool Players registered, it may notify the Salary Cap Lead as
to which 2 of the applicable Players the allowance will apply; and

(iii) for the avoidance of doubt, where a New Talent Pool Player or
Returning Talent Pool Player moves to another Club the allowance is
available to his new Club but shall not extend beyond the period it
would have endured had he remained at his original Club.

6.2 Marquee Player Allowance

The intention of the following dispensation is to enabling Clubs to retain and/or recruit elite
playing talent whilst maintaining the financial sustainability of Clubs.

6.2.1 Subject to the other provisions of this Clause, each Club shall be entitled to a
dispensation for up to 3 Marquee Players at any time.

6.2.2 A Marquee Player is a Player whose Salary Cap Qualifying Cost would be (but
for the provisions of this Clause 6.2) £175,000 or more.

6.2.3 A Club Trained Marquee Player shall be given a notional Salary Cap Qualifying
Cost of £50,000. Club Trained shall have the meaning specified in 2.2 of these
regulations.

6.2.4 A Marquee Player who is a Federation Trained Player (as defined within these
Operational Rules) shall be given a notional Salary Cap Qualifying Cost of
£100,000.

6.2.5 A Marquee Player who is neither a Club Trained or Federation Trained Player
shall be given a notional Salary Cap Qualifying Cost of £150,000.

6.2.6 The identity of any Marquee Player shall not be kept confidential.

6.2.7 Any Marquee Player and his Club agree that the Player will be made available

to undertake commercial, media and other reasonable appearance requests
from RL Commercial provide that the Club and Player are given at least 7 days’
notice of the requirements of the Player. Should a Player not comply with this
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request then he and his Club will be refereed to Compliance for potential
Misconduct and his Marquee Player status will be revoked from the date of
refusal meaning the value for Salary Cap Qualifying Cost will be the full value
of the remainder of the Player’s contract.

6.3 Club Trained Allowance Dispensation

The following dispensation shall apply with the intention of rewarding those Clubs that
produce Players who are established Super League, NRL or top Championship Club (based
on the finishing positions at the end of the previous Season) Players.

6.3.1 The maximum dispensation under this Clause for each Club will be £100,000
per annum (which shall be applied as a reduction to total Club Salary Cap
Qualifying Costs).

6.3.2 The cap dispensation for each club will be determined by the 1st November
each year by the RFL (based on submissions provided by each applicable Club)
and this figure will be an additional allowance in the Cap for the following Salary
Cap Year.

6.3.3 The allowance is a £5,000 dispensation for each of the Club’s Club Trained
Players who played 10: (i) Salary Cap Relevant Matches; or (ii) League, Cup or
Play Off matches for a Championship Club which competed in the
Championship Play Offs (for the avoidance of doubt irrespective of whether
those matches were in the Play Offs); or (iii) matches in the NRL, in each case
(subject to the remaining provisions of this paragraph) in the preceding
Season.

6.3.4 A Club Trained Player is a Player who has been on the Club’s register for any
3 full Seasons before the end of the Season in which he ceases to be eligible
by age to play at Under 21 level. For the avoidance of doubt, any time spent on
the Register of another Club on Loan shall be counted towards the 3 full
Seasons, unless otherwise determined by the RFL.

6.3.5 For the avoidance of doubt the dispensation applies irrespective of whether the
Matches are played for that Club or another Club.
6.4 London Allowance
In recognition of the higher living costs for London Broncos players due to their location a
10% London cost of living weighting allowance is applied to the Club’s Salary Cap Limit and

is available in addition to the Club Trained dispensation, subject to the combined value of
both allowances being capped at the 10% weighting allowance.

6.5 Player Welfare Dispensation

The following dispensation is intended to reward Clubs who achieve the targets in the Player
Welfare Policy and encourage Clubs to invest in player welfare.

6.5.1 Each Club that achieves the Welfare Target (as defined in paragraph 6.5.2
below) shall be entitled to a £50,000 allowance for the following Salary Cap
Year which shall be deducted from its Salary Cap Qualifying Costs.

6.5.2 The Welfare Target is achieving the compliant score as set out in the welfare
audit undertaken by the Welfare Director in September of each year.

6.6 Injury / lliness Dispensation

6.6.1 The following dispensation is intended to ensure that Clubs have the
opportunity from a regulatory perspective, to bring in replacement Player(s)
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where a player suffers a long-term injury.

(i) A Player who only plays up to 3 matches at the Start and/or End of a
Regular Season due to a long-term injury will only count
proportionately towards a Club’s Salary Cap Qualifying Costs subject
to the following:

(a) Subject to paragraph (D) below, ‘proportionately’ shall be
calculated as the number of Super League matches played
by the Player divided by number of Regular Season
Rounds i.e. 1/27th, 2/27th or 3/27th of what would
otherwise be the Player’s Salary Cap Qualifying Costs.

(b) The dispensation is designed to cover ‘long term injuries’
not Players being out of form or not selected for other
reasons: accordingly evidence of such injury shall be
provided by the Club upon request.

(c) For the purpose of this paragraph: Start of the Season shall
mean the first 5 Rounds of the Regular Season and End of
the Season shall mean the Rounds after the End of
Seasons Signing Deadline.

(d) If the applicable Player also plays in any Play Off Matches,
‘proportionately’ shall be calculated as the number of
matches played by the Player divided by the number of
Super League Matches played by the Club (i.e. the
denominator will be 28, 29 or 30)

(e) A Club may only apply the dispensation to Players who are
on its Register at the start of the Regular Season.

6.6.2 Where a Player who sustains an injury prior to the start of a Season which had
a prognosis (evidenced by cotemporaneous medical records) that he would
miss the entire Season, is able to return to play prior to the end of the Season,
the Club may seek approval from the Salary Cap Lead to reduce the Player’s
Salary Cap Qualifying Costs from what they would otherwise be in accordance
with these Regulations. The Salary Cap Lead will have discretion in considering
any such request.

6.6.3 A Club can apply to the Salary Cap Lead for permission to remove a proportion
of the Salary Cap Qualifying Costs of a Player (representing the unexpired
proportion of the Season) who sustains an acute injury whilst playing in any
Mid-Season International which rules him out of the remainder of the current
season.

MONITORING PROCESS

If requested by the RFL, a Club is required to complete and submit a monthly return
(“Monthly Payroll Return”). The Monthly Payroll Return shall be a detailed payroll
summary report, directly from the Club’s payroll system. The Monthly Payroll Return shall
be emailed to the RFL within 5 working days of the end of each month. The Salary Cap
Return should be emailed by the due date.

In addition, all Clubs are required to submit a formal Salary Cap Return covering the first
six months of the Salary Cap Year by June 30" of the year under review to the Salary Cap
Lead and a Salary Cap Return covering the complete twelve months of the Salary Cap
Year by December 31st of the year under review.

All the Club’s Directors must sign the Salary Cap Return confirming its completeness and
certifying that no other payments have been omitted from the Salary Cap Return to players
from other sources including related companies, companies within the same group,
companies with mutual directorships or sponsors.
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8.1

8.2

8.3

8.4

9.1
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The accuracy of any Monthly Payroll Return and the Salary Cap Return is the responsibility
of the Club.

Although the RFL may, from time to time, issue reminders as to the timetables, the non-
issuing of such a reminder is not an acceptable explanation for the non-submission of the
Monthly Payroll Return or Salary Cap Return.

AUDITING

The Salary Cap Lead will undertake Salary Cap audits in each year (which for the
avoidance of doubt may cover any years selected by the Salary Cap Lead).

Any Club selected for audit must cooperate fully with the Salary Cap Lead or Compliance
or Finance Team in respect of the audit, including (without limitation) by making requested
documents (including the Club’s accounts and accompanying documents) and other
information available for inspection and/or arranging for specified Club Officials and/or
Players to be available for interview, as required by the Compliance or Finance Team.

All other Persons Subject to the Operational Rules shall also comply fully with the Salary
Cap Lead and/or Compliance Team.

The Compliance Manager (and any of his investigators he instructs to do so) may, following
a review of the Salary Cap Lead'’s report, request further information from the Club before
reaching any conclusions.

PENALTIES FOR LATE OR NON-SUBMISSION OF THE MONTHLY PAYROLL
RETURN OR SALARY CAP RETURN, BUDGET AND/OR RELATED INFORMATION

In addition to any other penalties that might be imposed pursuant to Section D1 of the
Operational Rules, failure to comply with the requirement to submit Monthly Payroll Returns
and/or Salary Cap Returns may result in the withholding of RFL central funds until such time
as the item(s) requested are reviewed.

SUSTAINABILITY CAP

If a Club is subject to Special Measures or is a Financial Focus Club and the RFL (at its
discretion) determines that a Sustainability Cap should be set then, in accordance with
Clause 3 the Club shall ensure that its Salary Cap Qualifying Costs for the relevant period
do not exceed its Sustainability Cap.

Subject to any dispensations granted pursuant to these Regulations, a Club’s Sustainability
Cap is the amount that it can budget to spend on items that would count towards the Salary
Cap Qualifying Costs of its Players to ensure that its Agreed Operating Budget shows a
profit or breakeven position.

If a Club is subject to a Sustainability Cap, the Club may only utilise the Marquee Player
Allowance or the New Talent Pool Player Allowance if the Club’s Salary Cap Qualifying
Costs including the full Salary Cap Qualifying Costs of the relevant Players (i.e. before
taking into account the dispensations) is equal or less than the Club Sustainability Cap
(subject to any dispensations granted pursuant to these Regulations).

Where a Club is subject to Special Measures or is a Financial Focus Club and has taken a
loan from the DCMS Rugby League Professional Sport Fund, the following will apply to the
Club Sustainability Cap during the term of the loan:

(i) If a Club wishes to only include part of its loan balance drawn down as income in
either the Salary Cap Year or the following Salary Cap Year for the purposes of
the calculation of the Sustainability Cap, it may do so and defer the remainder of
the balance for use in future years.

(ii) In either the Salary Cap Year in which the Loan is received or the Salary Cap

Year following the year in which the loan is received, the net of the loan amount
received less any repayments in year one will be added to the Club Sustainability
Cap.
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(iii) In subsequent years, the loan repayments due will be deducted from the Club
Sustainability Cap until the loan is fully repaid.
(iv) Whilst setting the Club Sustainability Cap in accordance with the other provisions

of this Clause 10, the Salary Cap Lead may adopt the treatment described in this
clause for any other significant loan amounts received by Clubs.

10.5 Any Club which has had or is having a Sustainability Cap set being a “Financial Focus
Club”.
10.6 Setting Sustainability Cap

Where the RFL has determined that a Sustainability Cap should be set:

10.6.1 the Club must submit to the RFL Finance Department its Operating Budget for
such period as determined by the RFL within such time as reasonably specified
by the RFL.

10.6.2 The Club must use the Operating Budget template specified by the RFL from
time to time and this should be completed in line with the definitions in these
Regulations and the notes within the template. Any advice or requests for
clarification must be referred to the RFL Finance Department.

10.6.3 The Club shall use all reasonable endeavours to ensure that its Operating
Budget is accurate taking into account all information known by the Club or
which should have reasonably been known by the Club at the time it was
produced.

10.6.4 The RFL Finance Department will scrutinise the submitted Operating Budget
and liaise with the Club to seek to agree an Agreed Operating Budget and the
Sustainability Cap. In the case of any dispute during the agreement of the
Agreed Operating Budget, the correct treatment and/or inclusion of any item
shall be determined by the RFL.

10.6.5 The Club must provide any further information or evidence requested by the
RFL Finance Department to enable them to agree the Agreed Operating
Budget and the Sustainability Cap within such timeframe as reasonably
specified by the RFL Finance Department.

10.6.6 If a Club has not submitted its Operating Budget within fourteen calendar days
of the deadline then, in addition to any other penalties imposed in accordance
with the Operational Rules or these Regulations, the Club may forfeit the right
for a dispensation under Clause 10.7. In addition, a failure to submit the Club’s
Operating Budget within one calendar month may result in the withholding of
central distributions until such time as the budget is received.

10.7 Dispensation

10.7.1 A Financial Focus Club may seek in writing a dispensation from the RFL to
spend in excess of its Sustainability Cap. Such a dispensation will not be
granted unless an amount equivalent to the amount by which the Club wishes
to exceed its Sustainability Cap (plus an equal to the applicable National
Insurance and Employers’ PAYE) (the “Shortfall”) is, in that Salary Cap Year,
but before the dispensation is granted either:

(i) invested in the Club by way of equity contributions; or

(i) subject to a Personal Guarantee, or another appropriate form of security
from a shareholder(s), director(s) or other business or entity associated
or affiliated with the Club, guaranteeing that such party will meet the
Shortfall (any such guarantee to be in the format specified by the RFL).
The RFL has discretion on whether to grant a dispensation pursuant to
this Clause and a dispensation will only be granted if the Salary Cap
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Lead is satisfied (acting reasonably) that the person or entity providing
the guarantee or security will be able to invest the Shortfall at the time
required by the Club. To enable the Salary Cap Lead to consider a
dispensation request under this Clause the applicable Club shall ensure
that the person or entity it is proposed will provide the guarantee or the
security provides any information or evidence requested by the Salary
Cap Lead (within such timetables as reasonably specified) and agrees
to the Salary Cap Lead carrying out associated due diligence.

10.7.2 A Club seeking a dispensation shall provide such evidence as reasonably
requested by the Salary Cap Lead to confirm that such equity contributions have
been made.

10.8 Review of Agreed Operating Budget
10.8.1 A Financial Focus Club, may, at any time, submit a revised Operating Budget

(based on actuals achieved to date) and ask that the RFL Finance Department
to review the Agreed Operating Budget and the Sustainability Cap to either
adjust the Sustainability Cap or to remove the Club from Special Measures /
Financial Focus.

10.8.2 A Financial Focus Club must promptly notify the RFL Finance Department of
any event that would have a material impact (which shall include any event or
series of events that have or will reduce income by more than 5% or increase
expenditure by more than 5%) on its Agreed Operating Budget and provide a
revised Operating Budget.

10.8.3 At any time during a Season, the RFL Finance Department may request that
the Club provide details of actual costs and revenues as against those budgeted
in the Agreed Operating Budget. Any Club shall comply promptly with any such
request.

10.8.4 If as a result of information submitted pursuant to the above or otherwise, the
Salary Cap Lead reasonably believes that a Club will make an Operating Loss
(and the Club has not been granted a dispensation pursuant to these
Regulations to make such additional loss) then the Salary Cap Lead shall be
entitled to place such restrictions on the signing of Players by such Club as
he/she considers reasonable.

10.9 Impact on Future Years

10.9.1 If, in any Salary Cap Year, a Financial Focus Club makes an Operating Loss
(and which it has not got a dispensation for in accordance with Clause 6)
(whether evidenced by a Club’s Salary Cap Return or otherwise) then, for the
avoidance of doubt, that shall not be a breach of these Financial Sustainability
Regulations; however, either:

(i) the Club must ensure that an amount equivalent to such Operating Loss
is invested in the Club by way of equity or a loan which fulfils the
requirements set out in Clause 6(a)(i) or (ii) (as applicable) during that
Salary Cap Year; or

(i) an amount equivalent to such Operating Loss shall be deducted from
the amount that a Club would otherwise be permitted to spend on
Players in the following Salary Cap Year.

10.9.2 If, in any Salary Cap Year, a Financial Focus Club has had a dispensation
pursuant to Clause 10.7.1 (Guarantee) then prior to the next Salary Cap Year
the Club shall provide evidence that either:

(i) (A) an amount equal to the Shortfall has been invested by way of equity
or a loan which fulfils the requirements set out in Clause 6(a)(i) or (ii) (as
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applicable); and/or (B) that the Club has performed ahead of the Agreed
Operating Budget and based on actuals (and evidenced) did not have
an Operating Loss equal to the Shortfall. For the avoidance of doubt if,
based on actuals a Club has performed ahead of the Agreed Operating
Budget but still has an Operating Loss, then only the difference between
the actual Operating Loss and the Permitted Loss must be covered by
6 (a); or

(i) An amount equal to the Shortfall (less any amount by which the Club
has outperformed the Agreed Operating Budget) shall be deducted from
the amount the Club would otherwise be permitted to spend on Players

in the following Salary Cap Year.

BREACHES OF THE REGULATIONS

Any potential breach of the Regulations shall be considered to be Off Field Misconduct,
and therefore shall be dealt with in accordance with Section D1 of the Operational Rules.
The Compliance Manager shall have all powers of investigation and decision making as
described in Section D1 and any matter referred to the Off Field Operational Rules Tribunal
(and thereafter, and if relevant, the Off Field Operational Rules Appeals Tribunal) shall also
be administered in accordance with Section D1.

All parties and Persons Subject to the Operational Rules must cooperate fully with any
investigation conducted pursuant to these Regulations and Section D1.

In addition to the sanctions set out in Section D1 of the Operational Rules, where an Off
Field Operational Rules Tribunal determines that a Salary Cap Offence has been
committed, it shall be entitled to impose any one or more of the following sanctions that it
deems appropriate, having regard to all of the circumstances of the case:

11.3.1 a caution, reprimand and/or warning as to future conduct;
11.3.2 a fine;

11.3.3 in the case of a Club, the deduction of Competition points (a Competition points
deduction shall only be imposed (i) where the value of any Salary Cap Offence
is more than 5% of the maximum amount that the applicable Club is entitled to
spend pursuant to Salary Cap Regulation 3.1; or (ii) at the discretion of the Off
Field Operational Rules Tribunal taking into account any exceptional
aggravating factors such as (without limitation) those set out in Salary Cap
Regulations 11.5.3 and 11.5.4);

11.3.4 in the case of a Club, the imposition of a restriction on the Club’s ability to
register any new Players;

11.3.5 in the case of a Club, the making of a recommendation to the RFL’s Board to
withdraw the Club’s right to participate in the Championship competition or any
other competition or event authorised, convened or organised by the RFL;
and/or

11.3.6 in the case of Players or other Persons subject to the Operational Rules,
suspension from involvement in the Game.

For the avoidance of doubt, the Off Field Operational Rules Tribunal will have no jurisdiction
to adjust, reverse or amend any of a Club’s individual Match results in the Super League
or other competitions authorised, convened or organised by the RFL.

Having determined that a Salary Cap Offence has been committed, prior to determining
the applicable sanction(s), the Off Field Operational Rules Tribunal will identify all relevant
factors that it deems to aggravate the nature of the Salary Cap Offence. Aggravating
factors may include the following:
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11.5.1 an absence or lack of remorse and/or contrition;

11.5.2 whether the party has been found guilty of any Salary Cap Offence(s) in
previous Salary Cap Years or under predecessor regulations;

11.5.3 the relative degree of fault, including in particular whether there had been any
deliberate misrepresentation and/or intention to cheat;

11.5.4 whether the Salary Cap Offence substantially damaged or had the potential to
substantially damage the competitive balance of the Championship competition
or any other Competition;

11.5.5 whether the welfare and interests of a Player has been endangered;

11.5.6 whether the Salary Cap Lead had provided the party with a warning as to future
conduct; and/or

11.5.7 any other aggravating factor(s) that the Off Field Operational Rules Tribunal
considers relevant and appropriate.

Having determined that a Salary Cap Offence has been committed and taking into account
any aggravating factors in accordance with Clause 11.5, the Off Field Operational Rules
Tribunal will then identify all relevant factors that it deems to mitigate the nature of the Salary
Cap Offence. Mitigating factors may include the following:

11.6.1 the presence and timing of an admission of guilt;

11.6.2 no prior Salary Cap Offences;

11.6.3 full cooperation with the Compliance Team;

11.6.4 minimal impact of the Salary Cap Offence upon the competitive balance of
Competition;

11.6.5 the relative degree of fault (e.g. where the Salary Cap Offence was unavoidable,

accidental or inadvertent); and/or

11.6.6 any other mitigating factor(s) that the Off Field Operational Rules Tribunal
considers relevant and appropriate.

In exercising its discretion as to what sanction(s) to apply, the Off Field Operational Rules
Tribunal will consider and apply (where appropriate) the RFL’s approved “Sentencing
Guidelines” (as may be published and amended by the RFL from time to time).

For the avoidance of doubt, a Club’s Salary Cap position can be reopened in the event that
the Salary Cap Lead and/or Compliance Manager is presented with new information from
whistleblowers or other sources which alters the status of previous conclusions. The
Operational Rules Tribunal shall have discretion on which Season any penalty should be
imposed in.

DATA PROTECTION

Any Person who submits information (including personal data) pursuant to the Regulations
shall be deemed to have agreed, both pursuant to the Data Protection Laws and otherwise,
that such information may be collected, processed and disclosed in accordance with, and
for the purposes of the implementation of, Regulations.
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REVIEW OF SALARY CAP LEAD’S DECISION

Where the Salary Cap Lead is charged with making a decision under the Regulations, he/she
shall make such decision acting rationally (i.e. the decision must be within the range of
decisions that a reasonable person with knowledge of the Regulations could make) and
having due regard to all relevant factors, including any materials submitted to him by the Club.

If a Club disagrees with any decision made by the Salary Cap Lead under the Regulations,
its sole remedy is to apply to the Chairman of the Operational Rules Tribunal (or his
designated nominee) who shall sit as a sole arbitrator to review the Salary Cap Lead’s
decision, exercising supervisory jurisdiction. Each Club waives any other right of appeal or
challenge (including to a court or judicial authority) that might otherwise exist in respect of
such decision.

An application pursuant to Clause 13.2 (together with a copy of the decision in question and
all materials relied upon in support of the application) must be received by the Chairman of
the Operational Rules Tribunal (or his designated nominee) and a copy must be received by
the Salary Cap Lead, no later than five working days after receipt of the decision. If no such
application is received by such deadline, the Salary Cap Lead’s decision shall be deemed
final and binding and not subject to further review, appeal or challenge of any kind (including
to any court or judicial authority).

Any evidence that the Salary Cap Lead wishes to submit in relation to such application for
review must be received by the Chairman of the Operational Rules Tribunal (or his appointed
nominee), and a copy must be received by the applicant Club, no later than five working days
after receipt of the application.

The Chairman of the Operational Rules Tribunal (or his appointed nominee) may take such
expert advice in relation to the Club’s application as he deems appropriate (including from
the RFL'’s Director of Finance and/or Performance Director) and may require the Club and/or
the Salary Cap Lead to produce such further information or evidence as he deems
appropriate. He must notify the Club and the Salary Cap Lead of his decision on the Club’s
application as soon as reasonably practicable. Pending his decision, the Salary Cap Lead’s
decision under review shall remain binding on all relevant Parties.

The decision of the Chairman of the Operational Rules Tribunal (or his appointed nominee)
on the application will be the full, final and complete disposition of the matter and will be
binding on all relevant parties and Persons Subject to the Operational Rules.
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1 PURPOSE OF THE REGULATIONS

1.1 The sustainability principle embedded in the Regulations aligns to the RFL corporate goal
of Financial Sustainability which is also one of the fundamental goals of the Game. The
purpose of the Regulations is to protect and promote the long-term health and viability of
the Game, particularly:

1.1.1 To encourage financial discipline, self-sustainability and responsible spending
and therefore protect the long-term viability of clubs.

1.1.2 To protect and nurture a broad competitive playing structure by preventing Clubs
trading beyond their means and entering into damaging and unsustainable
financial arrangements.

1.1.3 To protect all other Clubs and competition integrity by ensuring that Clubs do not
suffer insolvency events during a playing season.

114 To protect the reputation of the Sport to existing and potential broadcasters and
other commercial partners and suppliers.

1.1.5 To protect the long-term viability and sustainability of the Sport.

1.1.6 To protect the welfare and interest of all players.

1.1.7 To maintain a finite salary cap which is aligned to the Super League competition.
1.2 The Regulations seek to adopt a risk based and proportionate approach.
1.3 The Regulations shall apply to all Persons subject to the Operational Rules, including

(without limitation) all Clubs, Club Officials, Players, Licensed Agents and any other Party
participating in any capacity in any events or other activities organised, convened or
authorised by the RFL, whether or not such Party is a citizen of or resident in the United
Kingdom. Such Parties shall be deemed to have agreed:

1.3.1 to be bound by and to abide strictly by the Regulations;

1.3.2 to submit to the authority of the RFL and any member of the Compliance Team
to adopt, apply, monitor and enforce the Regulations;

1.3.3 to provide all requested assistance to the RFL and/or any member of the
Compliance Team in the application, monitoring and enforcement of the
Regulations, including (without limitation) by cooperating fully with any
investigation or proceedings conducted pursuant to the Regulations;

1.34 to submit to the jurisdiction of any Off Field Operational Rules Tribunal
convened to hear and determine charges brought pursuant to the Regulations;
and

1.35 further to Clause 13 of these Regulations, not to bring (and to waive any right to

bring) any proceedings or claim in any court or other forum that is inconsistent
with the foregoing submission to the jurisdiction of the Operational Rules
Tribunals.

14 The RFL may amend the Regulations as appropriate from time to time. Any such
amendments shall be approved and shall come into effect immediately. All parties to whom
the Regulations apply (including, without limitation, the Clubs) shall be deemed to be bound
by the amended Regulations from that point.
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1.5

2.1

22

2.3

The Regulations set out the principles and requirements of the RFL’s salary cap system
and Financial Sustainability Regulations. Compliance with the Regulations should not in
any way be taken to mean that a party has complied with its legal obligations to, orin respect
of, other parties (for example, in respect of a Club’s employment law and/or taxation
obligations). In addition, compliance with the Regulations does not necessarily mean that
a party has complied with the other provisions of the RFL’s Operational Rules or the
RFL’s Standard Player Agreement.

INTERPRETATION, DEFINITIONS AND PRINCIPLES

The Regulations are to be interpreted and applied by reference to, and in a manner that
advances, their overriding purpose and specific objectives, as detailed in Clause 1,
including but not limited to when an issue arises that is not expressly provided for in the
Regulations. Such interpretation and application shall take precedence over any strict legal
or technical interpretations of the Regulations that may otherwise be proposed.

Capitalised terms used in these Regulations shall have the meaning given to them in
Section One of the Operational Rules or (where not defined there) as follows:

“Agreed Operating Budget” means, in relation to a Club, its Operating Budget that has
been agreed by the Salary Cap Lead in accordance with Clause 10;

“Sustainability Cap” has the meaning specified in Clause 10 of these Regulations;

“Club Trained” shall mean a Player who has, for any 3 full Seasons before the end of the
Season in which he ceases to be eligible by age to play at Under 21 level, been on the
Club’s Register. Any dispute as to the status of a Player shall be referred to the Board in
accordance with the Operational Rules in Section B1. Any time spent on the Register of
another Club on Loan shall be counted towards the 3 full Seasons, unless otherwise
determined by the RFL;

“Operating Budget” means a budget for a Club in such format as the RFL may specify
from time to time showing the operating revenues and costs for the Club.

“Operating Loss” means any excess of relevant expenditure over relevant income
(budgeted or actual) as calculated in accordance with the RFL’s template Operating Budget
or Salary Cap Return;

“Salary Cap Lead” means the RFL’s nominated salary cap lead or nominated
replacement;

“Salary Cap Qualifying Costs” has the meaning given in Clause 4;

“Salary Cap Return” means the financial return incorporating the information required by
the Salary Cap Lead in the form specified by the RFL from time to time which must be
provided covering the periods of the Salary Cap Year.

“Salary Cap Year” means each 12-month period from 1 December in one calendar year to
30 November in the following calendar year (inclusive).

“Sustainability Cap” means the amount that a Club can budget to spend on items that
would count towards the Salary Cap Values of its Players to ensure that its Agreed
Operating Budget shows a profit or breakeven position.

As financial reporting evolves over the years and different circumstances or transactions
occur, it is clearly impossible to legislate for every possible eventuality. Consequently, the
spirit of the rules and their objectives should take precedence over any technical
interpretations.
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24 In all matters of interpretation or judgement, the RFL will adopt policies that are
consistent with the aforementioned definition of the purpose of the Salary Cap.

25 Further, Clubs that would wish to establish certainty over any issue should contact the
Salary Cap Lead who will provide a written judgement on the appropriate accounting
treatment of any particular item, as regards the Salary Cap.

2.6 For the avoidance of doubt, the underlying principles in the completion of the Salary Cap
Return are the normal conventions used in the preparation of accounts. In particular, costs
and expenses should be accrued to match against the revenue receivable in any year.

2.7 In addition, retrospective adjustments will not be permitted. Therefore, all invoicing or

Directors loan write-offs must be completed by November 30th in the year in question, for
it to be included within the Salary Cap Return. Errors of omission, whether discovered by the
Salary Cap Lead or disclosed by the Club during the course of the audit and the associated
dialogue will be allowed until the RFL Finance Department has determined that the
individual Club’s process has been completed.

2.8 In matters of contention, the RFL will be guided by the treatment accepted by HMRC as to
items that may be capital or revenue in nature. However, while this may assist the RFL in
determining an issue, it would not bind the RFL, particularly where such a treatment may
in fact be tax effective but, nevertheless, is in conflict with the primary purpose of these

Salary Cap rules.
3 SALARY CAP LIMIT
3.1 Limit
3.1.1 A Club must ensure that its Salary Cap Qualifying Costs in any Season do not

exceed the finite cap (£2,100,000 in the 2022 Season).

3.1.2 In addition, any Financial Focus Club must ensure that its Salary Cap Qualifying
Costs in the applicable Season(s) do not exceed its Sustainability Cap for the
applicable Season(s).

3.1.3 For the avoidance of doubt a Club’s compliance with Clause 3.1.1 and 3.1.2
shall normally be measured retrospectively based on a Club’s Salary Cap
Return or Monthly Payroll Returns (as defined in Clause 7 of the Regulations) or
any other information that becomes available to the RFL.
4 SALARY CAP QUALIFYING COSTS

Salary Cap Qualifying Costs shall include all the following:

41 Player contract payments:
411 All guaranteed payments as stated in the player’s contract.
41.2 Any termination payments and payments in lieu of notice.
413 All signing on fees.

4.2 Player match payments:
421 Any remuneration based on appearances.
422 Any remuneration based on match results.
423 Any bonuses.

Operational Rules 2025 — Championship and L1 Salary Cap and Financial Sustainability Regulations



CHAMPIONSHIP AND LEAGUE 1 SALARY CAP AND FINANCIAL SUSTAINABILITY REGULATIONS

43 Player benefits

4.3.1

All accommodation costs paid by the Club including rent, council tax bills,
telephone bills, heating and any other relevant costs. Where a Club owns a
house then the “rent” shall be deemed to be the market rent of a similar property
in the same location.

All payments made to players’ agents by the Club.

All payments for private medical cover of a player’'s family or other persons
connected with the player (premiums for players are to be excluded).

Provision of cars for players, amount to be based on taxable benefit to the
player, which will also include car fuel benefits where applicable.

Cost of all travelling expenses paid to, or on behalf of, the player. Such
expenses will include all airfares and relocation costs of non-British players,
irrespective of whether they may be subject to PAYE.

4.4 Payments/(Receipts) for Players on Loan / Dual Registration

441

442

45 Employee

451

452

Loanee Club or Club to which the Player is going on Dual Registration - Cost
should include any payments for the use of the player’s services to the loaning
(or Parent) Club. Any match payments payable to the player should be included
within “Player match payments” above;

Loaning Club or, in the case of Dual Registered Players, the Parent Club - The
Club loaning the player / the Parent Club should record the player's usual
contract within “Player contract payments” above and record any associated
income from the loanee Club / the Club to which the Player goes on Dual
Registration as a negative cost within “Payments/(receipts) for players on loan”.

Benefit Trust Charges

For the avoidance of doubt, all payments into the trust relating to the Salary
Cap Year in question or liabilities/obligations/expectations to the trust for that
year should be recorded in the year as Salary Cap Qualifying Costs. In the
absence of information regarding obligations to the trust, the Salary Cap Lead
reserves the right to estimate such an obligation and enter a notional amount
in the Club’s Salary Cap Return.

For the avoidance of doubt, the same shall apply to image rights, if applicable.

4.6 Payment or benefit accrual principle

4.6.1

In determining Salary Cap Qualifying Costs, whether or not a payment is
actually made or a benefit is actually provided by the Club to the Player in the
relevant Salary Cap Year is irrelevant, instead, what is relevant is the date when
the payment or benefit accrues to that Player.

47 Dual Roles

471

Where a player is also employed by a Club in a capacity other than as a player
(or otherwise provides services to a Club) then the starting point is that the
remuneration payable by the Club for the other duties shall also be included as
Salary Cap Qualifying Costs. A Club may seek a dispensation from the Salary
Cap Lead from such payments being included as Salary Cap Qualifying Costs
if the Club can demonstrate to the comfortable satisfaction of the Salary Cap
Lead that such payments are bona fide payments arising out of a bona fide
contract of employment for work unrelated to a player’s playing obligations to a
Club, the burden of proof being on the Club.
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4.7.2 A Club shall disclose the details of such other employment to the Salary Cap
Lead at the same time as submitting such player’s contract (or, if the player
agrees to the additional employment or role at a later date, promptly on the
player agreeing to the same).

4.8 Payments to relations/associates
4.8.1 Any payment made to any relative or associate of a player or any other person,
which, in the opinion of the Salary Cap Lead, relates to the player’s services
(past, present or future) to the Club.
49 Payments to corporations in which the player has an interest
491 Payments to corporations in which the player has a direct or indirect beneficial

interest, payments to partnerships in which the player is a member and
payments to trusts from which the player may have any kind of beneficial

interest.
4.10 Loans to players
4.101 Advances or loans made to players, retirement benefits and termination

payments made at the expiration of a contract.

4.10.2 In relation to 4.10.1, where a Club makes a loan to a Player in accordance with
C1 of the Operational Rules it shall be deemed to be a benefit and the Club
shall treat the loan as follows:

(i) An amount equal to the Bank of England base rate plus 2% of the loan
balance shall be added to the Player’'s Salary Cap Qualifying Costs
(calculated at the time the loan is made) and included in the Salary
Cap Return.

(ii) The Club shall recalculate the value of the deemed benefit at the start
of each new Salary Cap Year (to reflect any changes in the Bank of
England Base Rate or any repayment of the capital sum) until it is
repaid in full.

(iii) The provision of (i) and (ii) shall not apply where a loan is made and
repaid in full within the same Salary Cap Year. Evidence shall be
provided to the Salary Cap Lead of an agreed payment plan at the
time the loan is made.

(iv) If the recipient Player leave the Club or is dismissed the outstanding
balance of the loan at that time shall be added to the Salary Cap
Qualifying Costs of the Club in full. The Salary Cap Lead shall have
the discretion not to apply this treatment if the Contract is terminated
due to injury or iliness or if, during the Playing Season, it is terminated
by the Player due to a breach of the Contract by the Club.

For the avoidance of doubt, any other loan to a Player which is not made in
accordance with the provisions of 4.10.2 and those set out in C1 is prohibited.

4.1 Payments to players from sources external to the Club

4111 Any payments to players made: (i) by, or on behalf of, any person, business or
entity associated or affiliated with the Club whether linked by common
management, ownership, control, directorships, company officers,
shareholding, undertaking or otherwise; (ii) by, or on behalf of, any foundation
or other charitable body associated with the Club; (iii) by, or on behalf of any
sponsor or other commercial partner of the Club shall be a Salary Cap
Qualifying Cost, save where the Club can demonstrate to the comfortable
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4.12

52

53

satisfaction of the Salary Cap Lead that such payments are bona fide payments
arising out of a bona fide contract of employment for work unrelated to a player’s
playing obligations to a Club, the burden of proof being on the Club.

A Club shall disclose the details of any agreements or arrangements (written or
verbal) between its Players and any of the above parties promptly upon
becoming aware of the same. The Salary Cap Lead shall then determine
whether they should be considered a Salary Cap Qualifying Cost.

Any other payments

4121 Any other forms of expenditure incurred by a Club, which the Salary Cap Lead,
in his absolute discretion, may deem to constitute Salary Cap Qualifying Costs,
having regard to the spirit of the Salary Cap resolutions passed by the RFL.

NON — SALARY CAP COSTS

The value of any player bonuses paid out of any prize money paid by the RFL to the Club
shall be excluded from Salary Cap Qualifying Costs, provided such payments have been
made to players and provided that any sums in excess of these figures shall count as Salary
Cap Qualifying Costs.

The following shall also not count towards Salary Cap Qualifying Costs:

521 The value of any of the Club’s season tickets and/or match day passes (or their
equivalent) given to a Player and/or his immediate family members — provided
that the Salary Cap Lead may disregard this exception where, acting
reasonably, he determines the value and/or number of the tickets or passes to
exceed what is reasonable in the circumstances of the Player inquestion.

5.2.2 The Gross value of any bonus payments that may Accrue to a Player during the
Salary Cap Year if he wins the annual RFL Championship Player of the Year
award or equivalent.

5.2.3 Any bonus payments that may Accrue to the Player during the Salary Cap Year
if he is selected to represent his country in an official international test match in
that Salary Cap Year, subject to the following maximum limits:

(a) national age group team (e.g. England Under 18): £500;
(b) England Knights (or equivalent): £2,000; and
(c) national (any IRL Tier 1 — 3 nation) senior team: £5,000.

provided that the value of all international representation bonus provisions over
and above the specified limits will be considered Salary Cap Qualifying Costs:

524 Costs paid directly by the Club to an educational/vocational training
establishment in respect of the Player’s development, provided that such costs
are approved in writing by the Salary Cap Lead (with such approval usually
sought prior to commencement of the course in question).

Employer’s National Insurance on player salaries is to be excluded from the Salary Cap
calculation.

ALLOWANCES

For the avoidance of doubt, a Club must have the permission of the Salary Cap Lead prior
to entering into a Contract with a Player who will be a New or Returning Talent Pool Player,
or a Marquee Player.
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6.1 New and Returning Talent Pool Players Allowance

The intention behind this allowance is to remove any disincentive Clubs might feel in
considering signing untried players from Rugby League development areas and/or other
sports or players who have not played Rugby League in the preceding 5 years.

The Salary Cap Lead will administer the allowance in pursuit of this intention in the event
of any cases where there is a doubt as to whether the individual in question should qualify
for an allowance.

6.1.1 A “New Talent Pool Player” is a Player who:

(i) has attained age 19 on 31st August prior to the start of the season
(e.g. 318t August 2021 for the 2022 season); and

(ii) has not played Rugby League at any age group or level, subject to the
Salary Cap Lead’s ability to use his reasonable discretion to override
this restriction so that, non-exhaustively, it would ordinarily apply only
to those who have not:

(a) played Rugby League for any participant club or team in a

national 1St tier senior grade competition (including for
example, the European Super League, UK Championships,
any of the Australian NRL competitions, French Elite
Championship, New Zealand’s national competitions);

(b) played for a team in a national Rugby League development
competition (including non-exhaustively, the RFL's Academy
competitions and the NRL’s National Youth Competition),
and/or

(c) participated in and/or played RFL Scholarship age group
Rugby League (or any equivalent Rugby League
programmes based in other countries not covered in (ii) (a)
or (b) above)

6.1.2 A “Returning Talent Pool Player” is a Player who:
(i) has attained age 19 on 31 st August prior to the start of the season; and
(ii) has not played Rugby League at any age group or level (as defined in

(a)(ii) above and again subject to the Salary Cap Lead’s ability to use
his reasonable discretion to override this restriction) in the 5 years prior
to the proposed signing.

Where the New or Returning Talent Pool Player is registered on or after 1st
February during a Salary Cap Year, that year will not count as the one full
Salary Cap Year to which this allowance applies.

6.1.3 Subject to (6.1.4) below, where a Club registers a New Talent Pool Player or
Returning Talent Pool Player, that Player’s Salary Cap Qualifying Costs will be
reduced in accordance with the following provisions:

(i) New Talent Pool Players:

L] (A) in respect of the period up to the end of the New Talent Pool
Player’s first full Salary Cap Year with the Club, his Salary Cap
Qualifying Cost will be reduced to £0 (and for the avoidance of
doubt, where the New Talent Pool Player is registered on or after
1st February during a Salary Cap Year, that year will not count as
the one full Salary Cap Year to which this allowance applies); and

L] (B) in respect of the period up to the end of the New Talent Pool
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Player’s second full Salary Cap Year, his Salary Cap Qualifying
Cost will be reduced by 50%.

(ii) Returning Talent Pool Player

L] (A) in respect of the period up to the end of the Returning Talent
Pool Player’s first full Salary Cap Year with the Club, his Salary
Cap Qualifying Cost will be reduced by 50% (and for the
avoidance of doubt, where the Returning Talent Pool Player is

registered on or after 18t February during a Salary Cap Year, that
year will not count as the one full Salary Cap Year to which this
allowance applies); and

L] (B) in respect of the period up to the end of the Returning Talent
Pool Player's second full Salary Cap Year, his Salary Cap
Qualifying Cost will be reduced by 25%.

6.1.4 The allowance set out above is subject to the following conditions:

(i) Clubs are limited to 2 New Talent Pool Players or Returning Talent
Pool Players (to whom the allowance is applied) at any time;

(ii) where a Club has more than 2 New Talent Pool Players or Returning
Talent Pool Players registered, it may notify the Salary Cap Lead as
to which 2 of the applicable Players the allowance will apply; and

(iii) for the avoidance of doubt, where a New Talent Pool Player or
Returning Talent Pool Player moves to another Club the allowance is
available to his new Club but shall not extend beyond the period it
would have endured had he remained at his original Club.

6.2 Marquee Player Allowance

The intention of the following dispensation is to enabling Clubs to retain and/or recruit elite
playing talent whilst maintaining the financial sustainability of Clubs.

6.2.1 Subject to the other provisions of this Clause, each Club shall be entitled to a
dispensation for up to 3 Marquee Players at any time.

6.2.2 A Marquee Player is a Player whose Salary Cap Qualifying Cost would be (but
for the provisions of this Clause 6.2) £175,000 or more.

6.2.3 A Club Trained Marquee Player shall be given a notional Salary Cap Qualifying
Cost of £50,000. Club Trained shall have the meaning specified in 2.2 of these
regulations.

6.2.4 A Marquee Player, who is a Federation Trained Player (as defined within these
Operational Rules) shall be given a notional Salary Cap Qualifying Cost of
£100,000.

6.2.5 A Marquee Player who is not a Club or Federation Trained Player shall be given
a notional Salary Cap Qualifying Cost of £150,000.

6.2.6 The identity of any Marquee Player shall not be kept confidential.

6.2.7 Any Marquee Player and his Club agree that the Player will be made available

to undertake commercial, media and other reasonable appearance requests
from RL Commercial provided that the Club and Player are given at least 7
days’ notice of the requirements of the Player. Should a Player not comply with
this request then he and his Club will be refereed to Compliance for potential
Misconduct and his Marquee Player status will be revoked from the date of
refusal meaning the value for Salary Cap Qualifying Cost will be the full value
of the remainder of the Player’s contract.
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7 MONITORING PROCESS

71 If requested by the RFL, a Club is required to complete and submit a monthly return
(“Monthly Payroll Return”). The Monthly Payroll Return shall be a detailed payroll
summary report, directly from the Club’s payroll system. The Monthly Payroll Return shall
be emailed to the RFL within 5 working days of the end of each month. The Salary Cap
Return should be emailed by the due date.

7.2 In addition, all Clubs are required to submit a formal Salary Cap Return covering the first

six months of the Salary Cap Year by June 30t of the year under review to the Salary Cap
Lead and a Salary Cap Return covering the complete twelve months of the Salary Cap
Year by December 31st of the year under review.

7.3 All the Club’s Directors must sign the Salary Cap Return confirming its completeness and
certifying that no other payments have been omitted from the Salary Cap Return to players
from other sources including related companies, companies within the same group,
companies with mutual directorships or sponsors.

7.4 The accuracy of any Monthly Payroll Return and the Salary Cap Return is the responsibility
of the Club.
7.5 Although the RFL may, from time to time, issue reminders as to the timetables, the non-

issuing of such a reminder is not an acceptable explanation for the non-submission of the
Monthly Payroll Return or Salary Cap Return.

8 AUDITING
8.1 The Salary Cap Lead will undertake Salary Cap audits in each year.
8.2 Any Club selected for audit must cooperate fully with the Compliance Team in respect of

the audit, including (without limitation) by making requested documents (including the
Club’s accounts and accompanying documents) and other information available for
inspection and/or arranging for specified Club Officials and/or Players to be available for
interview, as required by the Compliance Team.

8.3 The Compliance Manager (and any of his investigators he instructs to do so) may, following
a review of the Salary Cap Lead'’s report, request further information from the Club before
reaching any conclusions.

9 PENALTIES FOR LATE OR NON-SUBMISSION OF THE MONTHLY PAYROLL
RETURN OR SALARY CAP RETURN, BUDGET AND/OR RELATED INFORMATION

9.1 In addition to any other penalties that might be imposed pursuant to Section D1 of the
Operational Rules, failure to comply with the requirement to submit Monthly Payroll Returns
and/or Salary Cap Returns may result in the withholding of RFL central funds until such time
as the item(s) requested are reviewed.

10 SUSTAINABILITY CAP

10.1 If a Club is subject to Special Measures and the RFL (at its discretion) determines that a
Sustainability Cap should be set then, in accordance with Clause 3 the Club shall ensure
that its Salary Cap Qualifying Costs for the relevant period do not exceed its Sustainability
Cap.

10.2 Subject to any dispensations granted pursuant to Clause 10.5 below, a Club’s
Sustainability Cap is the amount that it can budget to spend on items that would count
towards the Salary Cap Qualifying Costs of its Players to ensure that its Agreed Operating
Budget shows a profit or breakeven position.

10.3 Any Club which has had or is having a Sustainability Cap set being a “Financial Focus
Club”.
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10.4 Setting Sustainability Cap
Where the RFL has determined that a Sustainability Cap should be set:

10.4.1 the Club must submit to the RFL Finance Department its Operating Budget for
such period as determined by the RFL within such time as reasonably specified
by the RFL.

10.4.2 The Club must use the Operating Budget template specified by the RFL from
time to time and this should be completed in line with the definitions in these
Regulations and the notes within the template. Any advice or requests for
clarification must be referred to the RFL Finance Department.

10.4.3 The Club shall use all reasonable endeavours to ensure that its Operating
Budget is accurate taking into account all information known by the Club or
which should have reasonably been known by the Club at the time it was
produced.

10.4.4 The RFL Finance Department will scrutinise the submitted Operating Budget
and liaise with the Club to seek to agree an Agreed Operating Budget and the
Sustainability Cap. In the case of any dispute during the agreement of the
Agreed Operating Budget, the correct treatment and/or inclusion of any item
shall be determined by the RFL.

10.4.5 The Club must provide any further information or evidence requested by the
RFL Finance Department to enable them to agree the Agreed Operating
Budget and the Sustainability Cap within such timeframe as reasonably
specified by the RFL Finance Department.

10.5 Dispensation

10.5.1 A Financial Focus Club may seek in writing a dispensation from the RFL to
spend in excess of its Sustainability Cap. Such a dispensation will not be
granted unless an amount equivalent to the amount by which the Club wishes
to exceed its Sustainability Cap (plus an equal to the applicable NI and
Employers’ PAYE) (the “Shortfall”) is, in that Salary Cap Year, but before the
dispensation is granted either: (i) paid by way of a cash bond to the RFL, or; (ii)
paid into the Club prior to the commitment to the expenditure of the Shortfall
being incurred, to the level of the entire Shortfall (and evidence to the
reasonable satisfaction of the same provided to the RFL).

10.5.2 A Club seeking a dispensation pursuant to Clause 10.5.1 (i) or (ii) above shall
provide such evidence as reasonably requested by the RFL Finance
Department to evidence that such cash contributions have been made and in
the case of a dispensation pursuant to Clause 10.5.1 (ii) the cash contribution
is to be invested in the Club by way of a loan provided that any such loan meets
the following conditions:

. Is documented in a signed written agreement;
. Is not repayable on demand during that Salary Cap Year;
. Requires a minimum of 3 months’ notice to be given of any demand

for repayment;

. Any such notice does not take effect until after the e